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When the Indian Association of Social Science Institutions (IASS1) 
came into being in March 1979 as a registered society, its formation was 
preceded by two years of consultations with social scientists in univer¬ 
sities and research institutes. At that time it was felt that there was a 
need for an organization at the national level through which social sci¬ 
entists, whether in universities or m research institutes, could come 
together for greater exchange of experience and information in research, 
training needs and priorities in social sciences and social aspects of sci¬ 
ence and technology with special emphasis on economic and social 
development and planning, and for fostering interdisciplinary research 
and training. Through the years a fairly substantial membership of IASSI 
has been built up on a voluntary basis. At present IASSI has 247 mem¬ 
ber-institutions, including 118 universities and equivalent institutions, 
98 research institutes, 12 national social science associations and 19 cen¬ 
tral and state government institutions and public authorities. 

Through the years of its existence, IASSI has tried to take up themes 
of interdisdplinaiy interest for discussion in its social science journal, 
IASSI Quarterly and, before 1989, through its (non-priced) IASSI Quar¬ 
terly Newsletter and MSS/ Quarterly Bulletin. The main tasks which have 
come to be identified are; 

1. To promote cooperation among social sciences and social sci¬ 
ence institutions, 

2. to develop interdisciplinary approaches in research and train¬ 
ing and other activities, 

3. to explore interface areas between social sciences, 

4. to develop innovative linkages between social sciences and sci¬ 
ence and technology, 

5. to identify areas for action research, 

6. to disseminate the findings of social science research, 

7. to reach out from universities and research institutions to indi¬ 
vidual social scientists in colleges and academic institutions and 
to others interested in the growth and development of social sci¬ 
ences, 

8. to help advance all social disciplines, specially in their 
multidisciplinary and collective aspects, and 

9. to enlarge the contribution of social sciences to the development 
of society as a whole and to draw upon them more effectively in 
the solution to outstanding national and other problems. 

These tasks have to be pursued through a number of forums, IASSI 
being only one of them. 

The University Grants Commission (UGC) through its expert 
groups, proposing areas of studies in the universities have laid consid¬ 
erable stress on the need for interdisciplinary approaches. The Foun¬ 
dation Courses at the very start of study in the universities are designed 
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to stimulate interdisciplinary attitudes. Nevertheless, 
because of teaching requirements and promotion 
prospects in specific disciplines, the major emphasis 
has continued to be on specific disciplines, and inter¬ 
disciplinary studies and research not receiving suffi¬ 
cient emphasis from die concerned scholars. Some 
years ago, an expert group of the UGC stressed the 
role of Extension as an important dimension in uni¬ 
versity education. This received emphasis in the early 
eighties through the creation with UGCs support of 
Adult and Continuing Education Departments which 
could draw on various faculties in the university. 
However, since the start of the Total Literacy Cam¬ 
paign in 1988-99 and greater reliance on District Col¬ 
lectors on the part of the National Literacy Mission, 
the promise these Departments had does not seem 
to have been fulfilled except in a few instances. 

Another initiative on the part of the UGC taken 
in July 1991 at the instance of the Association of In¬ 
dian Universities (AIU) and suggestions made toAIU 
by IASSI has been to provide modest support dur¬ 
ing the Eighth Plan to the formation of University 
Forums for Inter-disciplinary Dialogue and Activi¬ 
ties. On available information, it appears that about 
70 universities have or are in the process of having 
such Forums. There seems to be scope for more rapid 
progress in the formation of such University Forums. 
More sustained follow-up would be helpful until 
such Forums become a general feature of work in 
most universities and deemed universities. Techni¬ 
cal universities invariably have Departments of Hu¬ 
manities and Social Sciences. In Agricultural Univer¬ 
sities Extension Departments and Social Science De¬ 
partments have a considerable role. 

Through the mechanism of affiliation, colleges 
are an integral part of the university system. Accord¬ 
ing to the UGC's List of Colleges under Section 2(1) 
of the UGC Act, in March 1995, as many as 1046post¬ 
graduate colleges were affiliated on a permanent 
basis to 99 Universities, 796 being non-government 
institutions and 315 government institutions. The 
number of Autonomous Colleges exceeded 100 in 
1996. The total number of colleges affiliated on aper- 
manent basis was 3574 and including those affiliated 
on a temporary basis 4685. The vast majority of col¬ 
leges have come into existence after Independence, 
although some are much older than the universities 
to which they are affiliated. The older colleges, num¬ 
bering in 1950-51 to 370 for general education and 
208 for professional education were affiliat ed to the 
27 universities then existing. Indeed, these colleges 
were the nurseries of the earlier leadership of the 
country and the sources which provided senior uni¬ 


versity teachers for a large number of universities 
which have come into existence since 1950-51. 

It is observed that the resources currently avail¬ 
able for social research are exceedingly meagre. Tak¬ 
ing into account all the available sources of finance, far 
from catering for social scientists in universities, the 
proportion available for social science research at the 
college level are much too small on any account Thus, 
the most urgent need at the present time is for far larger 
resources, specially freon the central and state govern¬ 
ments, for research and teaching in social sciences. At 
the same time, it is essential that institutions of higher 
education, which axe nearest to grassroots problems 
should be enabled to work on them in collaboration 
with Pandiayati Raj institutions, Nagar PaHkas, volun¬ 
tary organizations, cooperatives and other institutions 
at the level of the people. Through workmg with grass¬ 
roots institutions, social scientists will be called upon 
to question and re-examine the texts, the concepts and 
the approaches which normally form part of the teach¬ 
ing of social sciences. All too frequently, these texts are 
derived and were originally prepared against the back¬ 
ground of western societies in the more developed 
world. Greater association of institutions of higher edu¬ 
cation with grassroots development is likely to Lead to 
more creative work in social sciences and also to give 
to social sciences a more direct relevance to develop¬ 
ment in the future. Indeed, one important reason why 
innovations and improvements proposed by institu¬ 
tions of scientific and technological research do not get 
multiplied in application is that either because of 
weakneses in extension or lack of contact with com¬ 
munities at the grassroots, a certain hiatus continues 
to exist. 

All these considerations suggest that, going be¬ 
yond universities, efforts should be made to reach 
out to social scientists working in colleges, as colleges 
come nearer to local communities. With Panchayati 
Raj institutions being given vital functions and req¬ 
uisite resources through the 73rd and 74th Amend¬ 
ments to the Constitution, both the challenges and 
the possibilities have multiplied. 

Autonomous colleges and postgraduate institu¬ 
tions have fairly large concentrations of social scien¬ 
tists. It is suggested that, as a beginning, indeed a very 
small beginning, it would be useful to have Autono¬ 
mous Forums of Social Scientists in the major cen¬ 
tres of educational activities. 

The pattern of urbanization, as it has taken shape 
since Independence, has been one of more substan¬ 
tial growth in cities with a population of one lakh 
and over. The total urban population in India has 
increased from 62 million in 1951 to 217 million in 
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1991. In 1991, urban population was 25.7% of the to¬ 
tal population, so that by and large India is still pre¬ 
dominantly rural The rapid growth of population 
in the larger cities, especially in cities with half a mil¬ 
lion or more population and in metropolitan cities 
has been followed by the growth of educational in¬ 
stitutions. Thus, in 1991 there were 30 cities with a 
population of 300 thousand to 500 thousand, 30 with 
a population from half a million to a million, 23 with 
a population of a million to 2 million, 5 with a popu¬ 
lation of 2 to 5 million and 4 with population ex¬ 
ceeding 5 millions. About 51% of the urban popula¬ 
tion lives in cities of one lakh and over. 

Given these facts, and a series of studied efforts, 
gradually more and more social scientists and other 
scholars can be brought together to study grassroots 
problems in urban and rural areas. Through the pro¬ 
motion of Autonomous Forums of Social Scientists, 
where they come into existence, step by step, social 
scientists in smaller institutions, providing degree 
courses, which are not too far in their location, might 
also be brought within their influence. The task is 
one of gigantic proportions and has to be approached 
m stages through a series of phased steps. It is obvi¬ 
ous that, because of the system of affiliation. Univer¬ 
sity Vice-Chancellors and Faculties are in the best po¬ 
sition to promote, stimulate and assist the proposed 


Forums to come into existence and function effec¬ 
tively. These forums should also be able to draw on 
social scientists and other scholars now working in 
ICSSR institutes and the facilities available in ICSSR 
regional centres. However, the main initiatives will 
lie with leaders from universities. 

For its part, IASSI can, through a Bimonthly 
Newsletter, and its journal IASSI Quarterly; provide 
information about developments and also material 
of interdisciplinary interest It can arrange for publi¬ 
cation of significant contributions made by social sci¬ 
entists and other scholars associated with the Forums, 
specially in terms of their contributions in action re¬ 
search, interdisciplinary research, group research etc. 

What is visualised is a small but hopefully, a sig¬ 
nificant beginning, which may bring social scientists 
nearer communities to give greater attention to prob¬ 
lems which face communities at the grassroots. This 
process may also assist the development of different 
social sciences as disciplines with greater relevance to 
the country's basic problems. It is hoped that in the 
scheme of advance visualised here, both social sciences 
and social and economic development will stand to 
gam. Hie need for far more generous funding of social 
sciences in terms of research and teaching facilities 
should also come to be seen as an urgent political ne¬ 
cessity for India. In the past this has not been the case. 
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Management of Teacher Education at 

Institutional Level 

S.D. Singh* 

V.P. Sharma* 


Like other sectors of education, teacher educa¬ 
tion needs an efficient system of management 
through which desired goals of effective teachers' 
qualitative education and other necessary inputs for 
it, can be achieved or obtained. No one can dispute 
the need for providing necessary infrastructure, staff 
development programmes, institutional planning, 
distance mode of teacher education programme and 
other innovative practices, that are in vogue at 
present, to achieve excellence in teacher education 
for an emerging society with different sorts of future 
educational needs. Management of teacher education 
also requires the POSDCORB based type of approach 
which involves planning, organisation, staffing, 
departmentation, coordination, reporting and budg¬ 
eting followed by monitoring and evaluation. Simi¬ 
larly we can have organisational goals, activities, re¬ 
sources, efficiency and effectiveness as components 
of an active management structure. 

Management of teacher education has two dis¬ 
tinct dimensions. One is teacher education as a sys¬ 
tem in which the national and state level manage¬ 
ments are studied while in another type, we consider 
the institutional management including tire institu¬ 
tional planning as well as its development to accel¬ 
erate the pace of teacher education both in numbers 
and quality. Teacher education institutions must 
shoulder the great responsibility of providing edu¬ 
cational leadership from primary and secondary edu¬ 
cation through the provision of quality education for 
teachers because improvement in school education 
is essentially related to good and effective perform¬ 
ance in a teacher education institution. To be effec¬ 
tive as an administrator of teacher education institu¬ 
tion one is supposed to be perfectly acquainted with 
the key problems of teacher education and also the 
social need which can strengthen and improve the 
management under consideration. Here we should 
also be aware of the policies of teacher education so 
that all those activities could be organised in teacher 
education institutions (TEIs) which are essential for 
the implementation of such a policy. If the policy is 
to provide continuous evaluation of teachers' work 
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during their stay in schools then the TEl's must have 
in-service programmes as an integral part of their 
programme. At present we also observe a sort of di¬ 
chotomy between the school and a teachers' training 
college because school needs are neither taken ac¬ 
count of nor solved by the TEl's, so the management 
at this level needs an effective liaison between the 
two. It is suggested that the mutual exchange of the 
school and TEl's staff should be made for supervi¬ 
sory, internship works and to gain other educational 
experiences involved. There is a need to undertake 
the survery of school as part of some research projects 
to be carried out by students who are engaged in 
educational research work. Actual class room condi¬ 
tions of teaching must be studied with special atten¬ 
tion to their future needs in terms of their require¬ 
ments and in terms of both the curricular and extra 
curricular activites. We should ensure that the 
changed methodologies of teaching effectively meet 
the situations that may be encountered by the teach¬ 
ers in the times to come or to say in a changing soci¬ 
ety which would be much more complex than what 
it is at present and where life would be more me¬ 
chanical and fast Since educational needs of future 
would be gradually rising with the corresponding 
rise in the number of students, courses and speciali¬ 
zation offered, we should also plan the teachers' edu¬ 
cation according to their required number and the 
varied nature of subjects which they will be supposed 
to teach in schools. In future we may require more 
teachers to provide science education, computer lit¬ 
eracy and also value education in schools. With this 
we may also need teachers who can give teaching in 
Socially Useful Productive Work (SUFW) and other 
community centred educational activities in order to 
make education more popular and nearer to people 
or to say more accessible to them. 

Management of teacher education is a difficult 
task. It involves many steps like admission, curricu¬ 
lum transaction, organisation of practical work re¬ 
lated to teaching like practice of teaching, internship 
programme and other activities like educational/ 
psychological testing programme and evaluation of 
the student teachers, SUFW work, work experience 
and teaching in value education. Community cen¬ 
tred education like functional literacy programmes, 
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so cial or adult education programmes can be best 
organised as part of teacher education programme. 

Admission 

As regards admission, we have to see that only 
meritorious students are admitted so that effective 
teachers are prepared. Generally the admission ex¬ 
ercise is done by the university or the education de¬ 
partment in case of primary schools and also second¬ 
ary teacher education programme called L.T. in U.P. 
which is equivalent to B.Ed. and only different to it 
in nomenclature. 

The criteria that are selected for admission are 
not very convincing. The only indication is the marks 
obtained at exams from High School onwards. Now 
the National Council for Teacher Education (NCTE) 
has made it mandatory to secure at least 45% marks 
at the graduate level which is not sufficient. It should 
be at least 55% so that academically superior students 
are admitted to teacher education courses. An en¬ 
trance test is also organised which comprises only 
paper and pencil test Here we should make use of 
certain aptitude tests and psychological traits that are 
necessary to become an effective teacher. The Princi¬ 
pals or Faculty members of the college are not taken 
seriously and admissions are done even without 
holding the interview. In some cases these are held, 
but m a perfunctory manner. Universities organise 
the admission work at their level but it should be 
held at the state level like CPMT and the REC level 
as is done for medical and technical education. 

Since admission involves many formalities and 
checking of application forms, holding of die entrance 
examination, interviews and placement according to 
the number of seats allotted to the different TEI's as 
per norms laid down by NCTE, a large number of 
persons are required who should be made available 
to the central organizing agency for admission to 
teacher education courses. While making placement 
of candidates selected, it should be strictly adhered 
to that transfers are done only under very urgent and 
utmost necessary circumstances. Otherwise it dis¬ 
turbs the whole schedule of the college work and 
unnecessary difficulties are created both for student 
teachers and teacher educators. 

Planning for teacher education is to provide the 
necessary infrastructure, library, laboratory and other 
physical and human resources that go to make 
teacher education qualitative and effective. Organi¬ 
sation is associated with admission and subsequent 
curricular activities as we have to organise the theo¬ 
retical as well as practical activities. Departmentation 
means different forms of teacher education subjects 


are taught that go to make it a totality and its work 
can be seen in reference to these. It may have sec¬ 
tions like foundation of education, educational psy¬ 
chology, and testing sections. Further we may have 
audio-visual aids and computer training section, 
physical education, work experience, art and craft 
work and activities like games, scouting and guid¬ 
ing, social service camps for community based edu¬ 
cation and classes to teach value education far stu¬ 
dent teachers. 

Staffing of the above stated departments involves 
the sanction of the posts, selection of deserving can¬ 
didates as per norms and providing them lucrative 
pay scales under strict selection norms of NCTE. Co¬ 
ordination of all these departments, staff members 
and other previously mentioned work like admission 
and curriculum transaction work may be undertaken 
by the college Principal through different faculty 
members. Reporting is yet smother important aspect 
of management. It is done by the faculty members in 
the form of work done by them, in the preparation 
of reports of seminars, workshops and other in-serv¬ 
ice courses. It also incorporates the preparation of 
reports of projects carried out in the college and se¬ 
curing the financial aid for it. Reporting is also done 
through the college magazines. The college Princi¬ 
pal can also communicate with State Department of 
Education or the university explaining the pro¬ 
grammes implemented or to be implemented re¬ 
questing aid — financial or otherwise. 

Budgeting means getting fee and grant-in-aid as 
income and making recurring and non-recurring ex¬ 
penditure on items like teachers' pay and other 
equipments like furniture, teaching aids which are 
needed for effective teacher education programme. 
Budget preparation also involves provision of finan¬ 
cial help for student teachers and scholarship to SC/ 
ST/OBC students and also merit scholarships on the 
basis of marks or test in the college. 

After briefly mentioning the different compo¬ 
nents of management in a teacher education institu¬ 
tion, we come back to the exercise of admission. For 
admitting the students for teacher education course, 
interview should invariably be held because the 
teachers' personality is very significant for becom¬ 
ing an influential teacher, otherwise we may admit a 
person who is stammering in the class or may have a 
weak voice which is not helpful in class control re¬ 
sulting in poor school discipline. We will have to 
make use of certain teaching aptitude tests to find 
put the psychological traits that are necessary to make 
a good teacher. 
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As regards other programmes, practice teaching 
should be organised on the basis of Block System. 
There must be full time practice teaching which in¬ 
volves teaching, internship work by the teacher, su¬ 
pervision of lesson plans and their correction by the 
teacher educators. The remarks given to the student- 
teachers must not be general but specific in nature. 
The supervisors should note the main comments 
given to a teacher trainee and see that how he/she 
improves upon it on the following day. If it is not 
done he/she should be reminded to take the follow 
up work as per supervisor's suggestions. 

Besides practice teaching, there is aneed to hold 
testing work & evaluation work by the faculty mem¬ 
bers for the guidance of student teachers. The point 
to be emphasised here is this that whatever we teach 
about the methodology of teaching, we should also 
follow it For example if one advocates the use of A.V 
aids in teaching he/she should not be satisfied with 
merely chalk and talk method of teaching in a sci¬ 
ence class. The situation in most of the teachers col¬ 
leges is like this that whatever we teach about the 
methodology to our students, we hardly demonstrate 
it in our teaching as teacher educators. As such the 
preaching and teaching are not in conformity. This 
type of dichotomy between theory and practice must 
be removed so that the prospective teachers may de¬ 
velop faith in the methodology being advocated in 
TEIs in particular and in educational parlance in gen¬ 
eral. 

The transaction of curriculum and its manage- 
ment needs attention in the light of NCTE discus¬ 
sion document (1995) which stresses value based 
education, community centred education and also 
adoption of innovative practices like action research, 
project work etc in TEI s. The need of the hour is to 
acquaint the student teacher with the latest develop¬ 
ments in teacher education and it should be man¬ 
aged effectively. Practice teaching should also be 
managed in view of the actual classroom conditions. 

For effective management, it is very important 
to mobilise the resources to achieve certain organi¬ 
sational goals. There should be a set of activities to 
be organised with efficiency as proof of effective 
management. Management at institutional level re¬ 
quires the organisation of system resources — hu¬ 
man, material and financial — with vital informa¬ 
tion so that it may be based on a sound footing. Hu¬ 
man resources required for management of teacher 
education at institutional level are in the form of 
teacher educators, school supervisors, non teaching 
staff like office assistants, librarian, lab assistants, 
p rojectionists and other persons like helpers and com¬ 


puter operators etc. Of all these resources, teacher 
educators are by far the most important because they 
provide leadership for prospective teacher. The need 
is to train them in the social issues that influence the 
education of teachers. In schools the class composi¬ 
tion at present is very heterogeneous in nature becaue 
people from each and every section of the society 
form the group. They also come from different fam¬ 
ily backgrounds, castes and socio-economic status. 
So a prospective teacher must be given an opportu¬ 
nity to solve problems of teaching while dealing with 
a group of such a multicultural nature. There is also 
a need to orient them in the content of teacher edu¬ 
cation like working with the community, educational 
psychology and educational technology. 

Management of material resources is of great sig¬ 
nificance because in most of the TEIs such resources 
are utterly lacking. There is no proper room space to 
hold classes in different subjects of teaching and com¬ 
mon classes for theory of education. We do not make 
a scientific study of the resources and their potential 
use or the alternate use. In this way there is no proper 
utilization, and actually there is under utilization of 
available resources in a TEI. The rate of utilization 
should be enhanced. There is an urgent need of pro¬ 
viding hostel accommodation because then maxi¬ 
mumtime can be devoted for the college programme. 
In order to get financial resources, it is suggested that 
projects must be launched in TEIs for which finan¬ 
cial aid may be obtained in the form of research grant 
etc. This will enhance the academic position and con¬ 
tribute as well to the college's finance. At institutional 
level, it is essential to prepare a plan for institutional 
needs and also the future plans and projects which 
are proposed to be launched by the faculty and other 
resource persons needed for help and guidance in 
such activities. 

A word on the role of NCTE in the management 
of TETs will not be out of place. The recognition terms 
are not easy to fulfil in the absence of some financial 
backing either by the state Govt, or UGC or the NCTE 
itself. Most of tiie teachers' colleges are financially 
very weak and in a state like UP, B.Ed./M.Ed. sec¬ 
tions work as part of a P.G. College in the shape of a 
department. The autonomy of functioning is not 
available in these departments. Soitis suggested that 
amendment must be introduced by NCTE to estab¬ 
lish colleges of education in place of department of 
education in colleges of higher education. The pro¬ 
gramme of teacher education needs financial re¬ 
sources for its proper implementation. The NCTE 
should also give financial assistance for building, 

(Contd. on page 10) 
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Group Discussion 

A Process of Integrating Oral-Aural Skills 

Mitali De Sarkar* 

MA. Rizvi* 


Introduction 

As English language has now evolved into a 
highly refined communication medium for people 
in almost all the countries of the world and as it has 
managed to become a truly international language 
used more and more for a multitude of purposes as 
well as in world conferences and summit meetings, 
its usefulness in the professional and engineering 
colleges is beyond question. Ability to communicate 
well in English is an essential tool for graduates of 
the present generation. In order to meet the academic 
and professional demands as also to be able to face 
the world at large with more confidence and better 
understanding, the would-be engineers of today have 
to make a conscious move to grasp the oral commu¬ 
nicative aspects of English language. 

We at the Indian School of Mines have been in¬ 
terested in helping the students to adjust and per¬ 
form academically, and later professionally with the 
Linguistic ability they already possess; we have been 
keen to offer a relevant and effective help in the field 
of oral communication, relevant to their own aca¬ 
demic needs, and effective in improving their per¬ 
formance in job interviews. 

In fact we have been offering students a need 
based course in English for Science and Technology 
with emphasis on written communication skills (De 
Sarkar and Singh, 1993; Singh and De Sarkar, 1994) even 
if the syllabus provides for developing oral skills in 
keeping with the needs analysis survey conducted 
first in 1984 and then again in 1986 (Singh 1990,1989). 
Our data have repeatedly proved that there is both 
'want' and 'need' for spoken English but for want of 
adequate teaching time and manpower it could not 
be possible to teach oral-aural skills till recently. 

t Over the last two years, however, the IV Semes- 
’ ter B Tech students undergoing a non-credit course 
[ in English for professional communication have been 
offered about 10-12 hours of oral-communication 
skills with emphasis on performance in group dis¬ 
cussion and interview. In a way the course blends 

^Department ef Humanities and Social Sciences , Indian 
School of Mines, Dhanbad-826 004, Bihar. 


written communication skills with speaking and lis¬ 
tening dolls in that students learn to write assign¬ 
ments using an interactional process approach and 
also orally present their assignments in groups. 

However, we realised that the time devoted to 
teaching oral communication skills seems to be in¬ 
sufficient to give them regular practice sessions. So, 
this year (Winter Semester, 1998) we have introduced 
separate practice sessions of 44 hours, out of which, 
each group gets 2 hours of practice. 

Why GD Skills? 

A look at the 'communication' industry gives us 
an idea of its magnitude involved in the large number 
of communication-oriented work activities : public 
relations, education, space exploration, television, 
radio, the press, religious education, governmental 
administration, the courts, psychotherapy and poli¬ 
tics. Trapped in this communication tornado, if one 
wants to have one's voice heard against the roaring 
tumult, one needs to develop competence in the com¬ 
municative techniques. One of the situations in which 
tiie skilled communicator can participate effectively 
is in the decision making process, which is a part of 
almost every group activity. (Andersen et.ai, 1974) 

Decision making usually is carried on through 
discussion, in which each individual can express his 
opinion, influencing others, who in turn influence 
many more. When the voice of one individual is 
added to that of another, it is possible to influence 
the heads of the organisations at the city, state or na¬ 
tional level. Group discussion (GD), therefore, 
emerges as one of the best means of disseminating 
information, crystallizing opinion and committing 
others to action. It also helps to come out with an 
amicable solution to a problem, to make a case study 
or to vocalise one's opinion or viewpoint. 

Group discussion is a reflective and democratic 
process in which the participants come to a consen¬ 
sus at the end of the discussion, thus completing the 
communication cycle. It promotes understanding 
among the interacting groups and the ability to sup¬ 
port or contradict each other constructively in a so¬ 
cial setting. Some additional objectives that are taken 
care of by Group discussion include the following : 
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• to reduce communication anxiety in academic 
setting; 

• to express thoughts dearly, concisely, and logi¬ 
cally; 

• to recognise the respective roles of speakers 

. and listeners during interpersonal communi¬ 
cation; 

• to work cooperatively in small group settings; 

• to develop a realistic sense of audience; 

• to recognise, respond to, and employ feedback 
effectively; 

• to develop conversation management skills; 

• to listen analytically, critically, and creatively; 

• to paraphrase another's point of view accu¬ 
rately; 

• to engage in interpersonal oral communica¬ 
tion as part of a heuristic discovery process. 
{Murphy, ] M., 1992) 

Group discussion skill development is based on 
the theory of cooperative learning the aim of which 
is furthering the intellectual development of the 
learner. Clemson and McTighe (1990) define coop¬ 
erative learning "as any learning activity in which 
students of diverse backgrounds work together in 
group towards a specific goal" (p. 57). Johnson and 
Johnson (1987) list the characteristic elements of co¬ 
operative learning as follows: 

(1) Positive interdependence: Students must per¬ 
ceive that they sink or swim together... stu¬ 
dents must perceive that they are positively 
interdependent on other members of their 
learning groups. 

(2) Face-to-face interaction ; It is the interaction 
patterns and verbal interchange among stu¬ 
dents ... that affect educational outcomes. 

(5) Individual accountability ; Every group mem¬ 
ber is responsible for mastering the assigned 
material. The purpose of a learning situation 
is to maximize the achievement of each in¬ 
dividual student 

(4) Mutual support .-Students are assisted in pro¬ 
viding appropriate support and assistance to 
one another. 

(5) Interpersonal and small group skills: Students 
must be taught the social skills needed for 
collaboration, (pp. 12-13) 


These characteristics of cooperative learning 
theory reveal that participants in GD sessions not 
only fulfil their individual needs but also take care 
of needs of the group as a whole. 

Students' Background 

The students of 1 B.Tech and IV B.Tech are ex¬ 
posed to 10 to 12 hours of teaching in oral communi¬ 
cation, which makes them aware of the micro-skills 
of group discussion: 

— how to state objectives 

— how to seek suggestion and opinion 

— how to make a suggestion or present one's opin¬ 
ion; 

— how to present an argument or counter an argu¬ 
ment; 

— how to encourage group participation; 

— how to take initiative to start, control and sum 
up the discussion; 

— how to reflect positive group behaviour and lead¬ 
ership qualities. 

Group Discussion Sessions 

Groups: As we tried it in our Department with the 
students of IVB.Tech, they are divided into 
groups of six and are allotted a group 
number. Each group is assigned specific 
time to meet the conductor for their group 
discussion sessions. 

Rater : The assigned teacher-researcher conducts 
die group discussion session and subse¬ 
quently rates and comments on individual 
as well as group performance. 

Process: The group of six students who meet for dis¬ 
cussion are provided with a performance 
scale sheet each, in which they write their 
name, admission number, group, topic for 
discussion, time and date and return the 
sheet to ffie Rater. The rater familiarises die 
group with how to go about it' and reads 
out the following instructions: 

1. You will be given 5 minutes to reflect on 
the topic and 30 minutes to discuss the topic 
and complete the discussion. 

2. A warning bell will be rung after 25 min¬ 
utes of discussion. 

3. You will be expected to complete the dis¬ 
cussion before the final bell, which be rung 
after 30 minutes. 
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4. The conductor will not interrupt you whiU 
the discussion ts going on. 

5. Your performance will be assessed on the 
basis of a) content, b) presentation, and 
c) group behaviour reflecting leadership 
qualities. 

The group starts the discussion at the hist bell 
and completes the cycle at the final bell 

While die discussion is going on the rater notes 
his/her comments cm the performance scale sheet 
and ticks the appropriate alternatives already pro¬ 
vided in the sheet. The rating is done at two levels: 
individual, and group. Individual performance is 
assessed and graded by the rater and an overall grade 
is also given on the performance of the groups. 

Performance scale 


The performance scale sheet, as tentatively de¬ 
vised, is an evaluative tool to assess students' per¬ 
formance at the level of content, presentation and 
group participation. 


Content: A speaker has to reflect a reasonable 
amount of knowledge and expertise while speaking 
on a topic. In order to make the discussion effective 
he requires to mate use of all available facts and opin¬ 
ions, including points of view of experts and laymen. 
His content should be clear, unambiguous, purpose¬ 
ful and relevant to the topic. He should be able to 
present original ideas to make the speech interesting 
to all the listeners. He should take a definite stand 
point and support his views with strong arguments 
presenting them maintaining unity and cohesion. 


Presentation : The exchange of ideas in discussion 
takes place through speech. Therefore, the partici¬ 
pants must have some proficiency in oral communi¬ 
cation. Certainly all comments should be heard and 
understood; language should be appropriate and 
pertinent. The content must be adapted to discus¬ 
sion goal with logical sequence of ideas. The speaker 
should be articulate enough to introduce, support 
and conclude the topic effectively in precise words. 


Group Participation : Discussion involves both 
person-to-person and person-t© group relationships. 
At best the interpersonal relations contribute 
maximally to the unity of the group; at worst the 
group process is characterised by disharmony, disa¬ 
greement and seemingly unresolvable conflict 
(Andersen et, al., 1974). Speakers in a group should 
reflect poise, positive attitude, active and responsi¬ 
ble behaviour while asserting themselves during the 
discussion. They should show concern and not in¬ 


difference towards their group goaL Each speaker 
needs to realise that discussion is a group activity 
and the group has to achieve its goal successfully. 

In all group discussion there is an element of 
leadership. Normally, the leadership function is 
shared and not the sole responsibility of one person. 
Thus, "leadership" may mean taking initiative to start 
the d i scussion; keep the ball rolling, at some stages 
even helping other hesitant speakers to crane up with 
their ideas; and finally summing up the important 
points of discussion and coming to a consensus. Ide¬ 
ally, a group discussion should permit every 
discussant to share in the performance of leadership 
to the extent of his ability. 

It may seem paradoxical but it is nevertheless 
true that a good speaker is always a good listener. 
One must listen carefully to thoughts, ideas and com¬ 
ments of other speakers in order to assert oneself logi¬ 
cally. (Mehru, 1977) 

Rater Suggestions 

Suggestions made on the performance of the stu¬ 
dents after the first round of group discussion ses¬ 
sions indude the following points: 

1. Be sure that you understand the purpose of 
the discussion; 

2. Speak whenever you have a contribution to 
make; 

3. Listen critically and thoughtfully to others; 

4. Let the other person have his chance to par¬ 
ticipate too. Optimal participation by all is 
the goal; 

5. Share leadership functions with the other 
members of the groups. Draw reticent mem¬ 
bers into the discussion when you can; 

6. Develop goal-oriented or group-oriented 
interaction; 

7. Develop a permissive, secure, and cordial 
atmosphere. If you disagree with someone, 
be friendly about it 

8. Be flexible on your thinking on the topic. Be 
ready to change your position if new facts 
or interpretations warrant a change; 

9. Keep channels of communication open; 

ID. Always keep the purpose of tiie discussion 
in mind, especially toards closing when you 
have to come to a consensus and summarize 
the main points discussed; 
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11. Maintain the time limit; 

12. It may be a good idea to divide the session 
into two rounds. In the first round each 
speaker may contribute his opinion and in 
the second round the discussion may take 
place. (Andersen et. el., 1974) 

Conclusion 

We do not claim that through our GD sessions 
we make our students totally adept in the art of 
mutual interaction in a formal situation. However, 
we are quite confident that we are able to create a 
general awareness among the students regarding 
the art of speaking, bringing out the shy and 
reticent speakers to face their peers, virtually 
forcing them to make extempore speech an certain 
general topics, if not totally technical subjects, 
and encouraging them to voice their opinion 
supported by appropriate facts and data or argu¬ 
ments. 

Our observation has been that the students are 
quite positive about the GD session and feel that 
they are more confident when they come for the 
second session. Some of our passed out students 
who are already employed also feel that the prac¬ 
tice in GD had made them fare better in their job 
interviews. 

Despite the positive feedback we get from our 
students we feel that in some groups the partici¬ 
pants do not show dynamic interest in discussing 
the given topic. The later speakers simply repeat 
the views of the previous speakers without coun¬ 
ter-arguing and/or enriching their content with 
more factual data, making the discussion dull and 
unpurposeful. Hus happens mainly in the case of 
those students who are not very confident in ar¬ 
ticulating in English and occasionally in the case 
of those who do not seem to be much informed 
about the topic. 

Such groups are advised to gather more infor¬ 
mation about current topics and conduct informal 
discussion sessions by themselves. They are also 
asked to submit a detailed report of their discussion 
to toe respective rater. 

Our sessions with toe students of present batch 
are taped, so that, later analysis of their performance 
and comparison of their first and second session 
could be objective and feasible. Our work has gener¬ 
ated a mass of data in the form of audio cassettes, 
which we plan to analyse and report in a follow-up 
paper. 
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(Contd. from page 6) 

furniture, equipment like the UGC etc. Separate 
cadre of teacher educators must be formed with 
respect to pay and other service conditions. It will 
bring efficiency in institutional management. The 
NCTE should also give guidance in the selection 
and appointment of teachers for subjects like 
Physical Education, Art & Craft, Work Experience 
& SUPW and Music etc because such teachers are 
not sanctioned by the Department for appoint¬ 
ment. 

Management of teacher education is a complex 
issue which needs systematic probing in its dif¬ 
ferent aspects like staff development, teaching 
work by the faculty members, provision of human, 
material and financial resources. At institutional 
level all these factors need to be coordinated in 
order to give good results in the management of 
teacher education. At present teacher education 
needs a thorough change in the ensuing 21st cen¬ 
tury and the changing society. The management 
at institutional level must be made more respon¬ 
sive and responsible. 
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Restructuring Pharmacy Education 

Reema Rehman* 

P.R. Sakhaikar* 


Pharmacy is as old as mankind. As man evolved 
in this universe he started making empirical use of 
minerals, plant and animal products to cure the ail¬ 
ments he contracted. With this arose the need for 
processing of products to prepare suitable formula¬ 
tions and thus began the practice of pharmacy. 
Gradually, disease processes became better under¬ 
stood and more specific and potent cures became 
available. The drug explosion and the explosion of 
knowledge about drugs is a mixed blessing for medi¬ 
cal profession. Advances in toe treatment, research 
work and use of most sophisticated instruments in 
the manufacture of drugs has led to an enormous 
control and prevention of diseases. 

Today pharmacy is a very dynamic and sophis¬ 
ticated branch of science, marked by continuous de¬ 
velopment and marketing of new drugs along with 
the replacement of toe older products. 

Indiscriminate and lavish polypharmacy leads 
to the incidence of drug induced diseases and drug 
interaction is on toe rise and the only solution to (his 
problem is to possess a balanced and profound 
knowledge of various aspects of pharmaceuticals. 

The life saving pharmaceutical products demand 
great care in formulation and dispensing procedures 
and the good quality of the drug is toe major factor 
which plays an important role. To sustain toe global 
challenges and to meet the demands, infrastructure 
of pharmacy eduction needs tremendous changes. 
Restructuring of Curriculum 

The future of our profession depends on the 
standard of education. Our curriculum must afford 
flexibility to the students in electing courses of their 
choice and aptitude which may train them for indus¬ 
trial, community or academic jobs. The students 
should be sound in theoretical concepts as well as in 
practical skills. The students should be aware of toe 
manufacturing procedures, regulatory affairs, GMP 
rules and regulations, ISO standards and so on. 

University education should be coordinated and 
brought into line with technical knowledge by or¬ 
ganising students' interaction with professionals. 
Stores by experts and professionals from industry 
as well as extension of compulsory industrial train¬ 
ing will prove very fruitful in toe creation of veisa- 

*Inshtute of Pharmacy, Borgaon (Meghe), 

Wardha-442 001 (M SX 


tile pharmacists equipped wth every aspect of pro¬ 
fessional knowledge. 

An important factor (hat holds great importance 
for any science to come up and get recognised and 
establish itself is toe flexibility in approach, adapt¬ 
ability to changing times and a contemporary vision. 
Pharmacy education often differs from many of the 
undergraduate courses upon which it builds. It de¬ 
mands that students absorb an overwhelming 
amount of complex information. Hie student is re¬ 
quired to master the details and to integrate them 
simultaneously into developing knowledge struc¬ 
tures. The problem is compounded by the disparity 
of disciplines in pharmaceutical education. Not only 
does toe student have courses in traditional basic 
sciences like anatomy, physiology, biochemistry but 
also intense courses in specialized disciplines such 
as pharmaceutics, medicinal chemistry, pharma¬ 
cognosy, pharmacology and therapeutics etc. All of 
this happens rapidly and in an atmosphere of intense 
pressure. Unfortunately most pharmacy students rely 
on previously developed learning strategies i.e. rote 
memorization, that satisfied course expectation in the 
prepharmacy curriculum. Subsequently many stu¬ 
dents become frustrated when their previously tried 
and successful strategies fail and blame the present 
curriculum. 

Concept of Knowledge Map 

The only solution to this problem is to include 
knowledge maps in the pharmacy curriculum. Hie 
versatility of these maps has been tested and ap¬ 
proved. Knowledge maps are information process¬ 
ing tools that represent information in two dimen¬ 
sional, node-link-node displays. These maps provide 
a mechanism to transform standard printed materi¬ 
als into a visual, spatial perspective. The nodes con¬ 
tain toe key concepts or main ideas while the links 
represent relationship among concepts. Knowledge 
maps are created through collaboration between the 
mapping experts (education specialist) and the con¬ 
tent experts (therapeutics instructors). The knowl¬ 
edge maps used were primarily whole maps. Major 
concepts were identified in each lecture and an ini¬ 
tial set of knowledge maps was outlined. The maps 
were all constructed using micro soft power point 
software. Subsequent modifications were made by 
the content experts. 1 Similar concepts of knowledge 
maps can be utilised to simplify the various subjects 
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of pharmacy and to create interest amongst the stu¬ 
dents. 

Inclusion of Interdisciplinary Subjects 
Alternate Medicines 

In spite of the profound knowledge of allopathic 
medicines; other systems; are emerging without re¬ 
jecting the present knowledge. They provide greater 
meaning to our search for cures and good health. 
Quite aware of the serious side effects and harmful 
problems resulting from allopathic medicines; these 
create die necessity for an alternate and effective sys¬ 
tem of medicine which not only cures diseases but 
also preserves and promotes health. This is reflected 
in great manner in ayurveda, herbalism, holistic 
medicines. Therefore alternate medicine systems 
should be included as a separate subject to introduce 
fundamental principles of alternate medicine to cope 
up with changing scenario. 

Biotechnology 

Before Independence the pharmacy scenario in 
the country was not fully developed but after inde¬ 
pendence die picture has drastically changed. The 
drugs and medicines produced in 1940's were only 
to the tune of Rs. 150 crore but today the production 
is about Rs. 10,000 crore. By 2000 the value is expected 
to go upto Rs. 15,000 crore. The revolution in phar¬ 
maceutical industry is a result of biotechnology, re¬ 
search advancement in the intracellular chemistry, 
molecular biology, recombinant DNA technology, 
genetics and immuno pharmacology. Biotechnology 
has established itself as a mainstay in pharmaceuti¬ 
cal research and development and new products will 
enter the market at an increasing pace during the next 
decade. By the use of biotechnology new vaccines 
are being produced while at the same time a domes¬ 
tic R&D and production capability is built up. Thus 
the incorporation of biotechnology in pharmacy cur¬ 
riculum at graduate and postgraduate Level will 
prove very fruitful to the pharmaceutical industry 
which can ensure technological supremacy through 
innovativeness. 2 
Genetic Engineering 

Genetic engineering has provided ample oppor¬ 
tunities to have an unlimited supply of biological 
molecules which would have otherwise been impos¬ 
sible to produce from natural sources. It has im¬ 
mensely contributed in the discovery of many new 
versatile and life saving drugs. Molecular biology has 
accelerated our understanding of the genes and struc¬ 
ture of many proteins which sustain our well being 
and physiological functions. Pathways and mecha¬ 
nisms of processing biologically active peptides have 
been deduced from the sequence of peptides and 


their corresponding genes. Some of these modulate 
human behaviour control pain, reproduction, me¬ 
tabolism and fight infection and are present only in 
trace amounts. Thus the basic knowledge of genetic 
engineering if included in the pharmacy curriculum 
will certainly enhance five students' innovativeness 
and ultimately "Research and development" in phar¬ 
maceutical industry will achieve a new dimension. 9 
Drug Interactions and Clinical Pharmacology 

Today, drug therapy is a very dynamic branch 
of medicine, marked by continual development and 
marketing of new drugs and the withdrawal of the 
older products. Now to achieve the present knowl¬ 
edge about drugs is a difficult venture. Simultane¬ 
ous use of many drugs has added to the malady and 
the incidence of drug induced disease and drug in¬ 
teractions is on the rise. The only way to solve this 
problem is to possess a balanced and unbiased 
knowledge about drug action and attention should 
be paid to small but basic facts about drugs, which 
are likely to be overlooked. Therefore more stress 
should be laid on clinical pharmacology so as to pro¬ 
vide the pharmacy students with a sound pharma¬ 
cological basis for rational drug use in therapeutics. 4 
Concept of Entrepreneurship 

Entrepreneurship aspect rarely finds place in 
pharmacy curriculum. A pharmaceutical entrepre¬ 
neur is capable of generating larger marginal wealth 
and employment for others when compared to a 
pharmacist employed in a pharmaceutical unit. Very 
few pharmacists enter into entrepreneurship after 
their degree. Government of India has given priority 
for the development of small scale industries in the 
pharmaceutical sector. But there are no takers for the 
proposals. Self employment could not be developed 
mainly due to the absence of entrepreneurship de¬ 
velopment program and lack of resource oriented 
practical training in the pharmaceutical industries. 
The need of the hour is to include entrepreneurship 
development programmes in pharmacy curriculum 
to make it more beneficial to the student community. 

It is high time that every one should take right 
measures to modify the present pharmacy curricu¬ 
lum to meet ever increasing demands of today's phar¬ 
maceutical industry and to prepare efficient pharma¬ 
cists for the 21st century. 
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The Duty of the University 


Prof. Siddheshwar Prasad, Governor of Tripura, delivered the 
convocation address at Ate First Convocation of Arunachal University, 
Itanagar. He said, "It is the duty of the University to educate and 
train well-informed and cultured citizens for the nation, ideal 
members for the family, and ever vigilant members for the society. In 
the given situation, therefore, the University will have to concentrate, 
besides academic excellence, on promotion of the spirit of cross- 
cultural harmony without disturbing the delicate balance in its 
traditional art and craft, festivals, life-style and social value-system 
of the people." Excerpts 


Arunachal, the easternmost 
part of India, is the land of 
Arunodaya, the land of the Rising 
Sun. Therefore, from the very be¬ 
ginning Arunachal University has 
been groomed to be a centre of 
higher learning and research and 
has also catered to the need-based, 
region-specific approach in order 
to give a concrete shape to the as¬ 
pirations of the people of the State. 
For achieving its objective the Uni¬ 
versity has always to keep in mind 
the famous observation of Ma¬ 
hatma Gandhi that we have to 
think globally and act locally. This 
means the synthesis of 
'Vasudhaiva Kutumbakam" and 
'Swadharma', the former is the 
global concept and the latter is the 
local one. True education is meant 
for the development of the innate 
capacity of students in this direc¬ 
tion. 

After Independence India ur¬ 
gently needed a National Policy cm 
Education. For this purpose Govt, 
of India appointed various Com¬ 
missions headed by such distin¬ 
guished educationists, like Dr. S. 
Radhakrishnan, Dr. Zakir Hussain 
and Dr Ramaswami Mudaliar. But 
for various reasons no National 
Policy on Education could be 
evolved. Therefore, with the con¬ 
sent of Pt. Jawaharlal Nehru, the 
then Prime Minister of India, I 
moved a Resolution in the Lok 
Sabha on 1st May, 1964, that a Na¬ 


tional Coomission be appointed 
for this purpose. Subsequently, a 
Commission headed by Dr. D.S. 
Kothari, the then Chairman of the 
U.G.C. was appointed. After pro¬ 
longed discussions and consulta¬ 
tions the blue-print of the National 
Policy on Education by Govern¬ 
ment was published. 

In the field of education an¬ 
nouncement of policy is not 
enough. It needs to be worked out 
metiailously and with care be¬ 
cause it deals with human re¬ 
source. It is not necessary to over¬ 
emphasise here that human re¬ 
source is tite basic and most im¬ 
portant factor in the programme 
of development. It is man who 
makes history, who remakes his¬ 
tory, gives meaning and purpose 
to creation. Therefore, toe Mother; 
toe Father and the Teacher are the 
most important factors in history. 
Needless to say we need to change 
the current concept of history 
which mainly deals with kings and 
rulers or upheaval and wars. 

How is this University to 
achieve this great ideal? By becom¬ 
ing a centre of perennial inspira¬ 
tion for the Teachers and the Stu¬ 
dents, and through them for toe 
whole Society. Swami Viveka- 
nanda had said "Each soul is po¬ 
tentially divine. The goal is to 
manifest this divinity within, by 
controlling nature, external and 


internal. Do this either by work, or 
worship, or psychic control or phi¬ 
losophy — by one or more, or all 
of them and be free." He further 
added—'T shall inspire them eve¬ 
rywhere until the world shall 
loiow that it is one with God." 

A University Convocation is 
undoubtedly an assembly of dis¬ 
tinguished academicians and 
scholars committed to the cause of 
higher education. We draw our in¬ 
spiration from the fountain of 
the University which is like a 
Kalpataru. It is the University that, 
in the final analysis, determines 
the extent of our major advances 
in the State in particular, and in the 
whole nation in general, but ulti¬ 
mately leading to global perspec¬ 
tive. It is toe duty of the Univer¬ 
sity to educate and train well-in¬ 
formed and cultured citizens for 
toe nation, ideal members for the 
family, and ever vigilant members 
for the society. In the given situa¬ 
tion, therefore, the University will 
have to concentrate, besides aca¬ 
demic excellence, on promotion of 
the spirit of cross-cultural har¬ 
mony without disturbing the deli¬ 
cate balance in its traditional art 
and craft, festivals, life-style and 
social value-system of toe people. 

Our Motherland expects that 
toe hopes and aspirations of her 
citizens should be perfectly at¬ 
tuned to face toe challenges and 
to fulfil the task ahead. It will not 
be possible if personal aggrandize¬ 
ment and selfish motives and wild 
ambitions motivate you towards 
only glittering gold. Individual 
career building and pursuit of ex¬ 
cellence in personal life are no 
doubt important But they need to 
be channelised in a social system 
which is in consonance with the 
collective objective of our society. 
The collective destiny of Indian 
humanity is to be moulded in the 
direction and according to the 
dreams of the yoqpger generation 
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to which all of you belong. 

Young friends, this is an im¬ 
portant event in your life. Most of 
you will now enter a new world 
— a world of work. You will be 
looking for new opportunities and 
aspirations. Your future is in your 
hands. It will give you a sense of 
satisfaction if you have the will 
and determination to work hard 
for your own betterment and also 
for the development of our Moth¬ 
erland. In this context, let me re¬ 
mind you one of the most famous 
songs of Gurudev Rabindranath 
Thakur which shows the eternal 
light of liberty, self-respect and 
sublime thoughts: 

Where the mind is xmthout fear 
and the head is held high, 

Where knowledge is free; 

Where the world has not been bro¬ 
ken up into fragments by narrow do¬ 
mestic walls; 


Where words come out from the 
depth of truth; 

Where tireless s tri v ing stretches 
its arms towards perfection; 

Where the dear stream of reason 
has not lost its way into the dreary 
desert sand of dead habit; 

Where the mind is tedfbmxrrd by 
thee into euerwidening thought and 
action — 

Into that heaven of freedom, my 
Father, let my country awake " 

The world is passing through 
a very difficult period. It is limp¬ 
ing from one crisis to another. 
There may not be any declared 
war today, but proxy wars have 
been going on. Economic crisis is 
deepening and people all over the 
world are feeling shaky. 

In such a difficult and chal¬ 
lenging situation, India has a role 


to play. Since the days erf the Vedas, 
India has been one country where 
people have not been discrimi¬ 
nated against narrow considera¬ 
tions. With the advancement of 
science and technology, with elec¬ 
tronic and print media available 
today, India can play a very con¬ 
structive and positive role in this 
terror-stricken world. 

How is it possible? It is possi¬ 
ble only when India speaks in one 
voice. It is possible when the peo¬ 
ple of all die States of India stand 
united. It is possible only when 
each and every citizen, young and 
old, all of you, develop the will¬ 
power that we will not get divided 
into narrow domestic walls, but 
the dear stream of reason will al¬ 
ways lead us to the depth of truth. 
This was the dream of Gurudev 
Rabindranath Thakur, this was 
the dream of Mahayogi Sri 
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Aurobindo, this was the dream of 
Mahatma Gandhi, this was the 
dream of Netaji Subhas Chandra 
Bose. 

Here, I will also like to say a 
few words on the rale of die Teach¬ 
ers. Teachers are the cornerstone 
of the educational system. The 
quality of learning depends upon 
die quality of the Teachers. Just as 
there is no royal road to learning, 
there is no royal road to teaching. 
Learn well, teach well; therefore, 
should be the motto of every edu¬ 
cational institution. Learning and 
teaching will not only mean attain¬ 
ing of a high academic standard, 
but also mean making it viable in 
the realm of reality. For example, 
an engineering college should 
meet the present and future needs 
of the industry and the expecta¬ 
tions of the society. An agricultural 
college ora medical college should 
cater to the needs of the farmers 
and patients of the region. There¬ 
fore, naturally, the curriculum of 
a University should be adaptable 
to the needs of the hour and the 
area under its jurisdiction. As an 
autonomous body, a University 
needs to be responsive and ac¬ 
countable, institutionalising a 
good-appraisal system involving 
the faculty, administrative officers, 
students and alumni to evaluate 
the existing status of accomplish¬ 
ment and to construct a model for 
the future. A University must re¬ 
flect the global, the national and 
the regional aspirations and 
should be oriented to the global, 
the national and regional needs, in 
order to be universally and nation¬ 
ally as well as regionally relevant. 
Teachers and administrators 
should consider in a detached, dis¬ 
interested and dispassionate man¬ 
ner whether their graduates and 
postgraduates perform effectively 
and up to the expectation, whether 
researches that axe conducted have 
a positive and cost-effective im¬ 
pact on the industrial, mineral, 


educational health and other sec¬ 
tors of the society. Collaboration 
between University and Society is, 
therefore, an essential pre-requi¬ 
site for progress. A university 
must address itself to the concerns 
of the community surrounding it 


and give birth to inventions and 
innovations to cope with those 
concerned as well as challenges of 
the future. In ancient India, the 
Gurukulas and the Ashramas and 
Universities like Taxasila and 
Nalanda were such models. 
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CAMPUS NEWS 


Information Processing Models of Intelligence 


Delivering the Platinum Jubilee 
Lecture on the "Future of Informs 
tioci Processing Models of Intelli¬ 
gence" in the Department of Psy¬ 
chology, University of Delhi, DtJ.P. 
Das, Professor of Educational Psy¬ 
chology, University of Alberta, Ed¬ 
monton, Canada, remarked that in- 
teEigence was one of the most over¬ 
rated concepts in today's world. 
Gallon, who gave the idea of intel¬ 
ligence, believed it to be uni-dimen¬ 
sional But intelligence theorists like 
Gardener and Ste m b ei g tef uted the 
idea and said that one cannot put 
everyone on the same scale of merit 
One cannot put an Einstein, a Pi¬ 
casso and a Gandhi on the same 
scale and ask who was more intel¬ 
ligent of them alL Sir Cyril Burt, 
Gallon's successor observed that on 
the basis on an IQ test, 40% of the 
people employed in the universities 
will no longer be employed there 
and 40% of those who were not in 
the universities would find a place 
there. He said that this was due to 
the kind of families they belonged 
to, Le., heredity, rather than intelli¬ 
gence, accounted for their being in 
centres of higher studies. Thus, the 
concept of a urn-dimensional scale 
of intelligence was going out of 
fashion. 

A co mpre hensive and ideal pic- 
ture of an intelligence measure or 
intelligence theory can be repre¬ 
sented by acube. On one face of the 
cube are norms based on age, eth¬ 
nicity, and culture. Any test or any 
theory that aspired to be a good 
theory of intelligence must have 
appropriate norms. On the second 
face to the cube are toe cognitive 
processes. Any intelligence test 
should be based on a theory and the 
processes are the constructs that we 


derive from the theory. Third is the 
prescription which is given to the 
individual when his drawbacks are 
discovered.The prescription should 
behelpful in improving the relevant 
cognitive processes. 

The two reigning ideas in 
multidimensional intelligence 
were those of Gardener and 
Sternberg- Gardener talked about 
seven kinds of intelligence which 
included linguistic, spatial, logical 
mathematical, musical, and inter¬ 
personal intelligence. However; he 
had not referred to the cognitive 
processes involved in various kinds 
of intelligence. Robert Sternberg's 
triarchic theory of human intelli¬ 
gence has three kinds of compo¬ 
nents — the meta component, the 
performance component and the 
knowledge acquisition component 
But these two theorists embarked 
upon a prescriptive exercise based 
on their theoretical assumptions. 
Today not much attention is paid to 
proper forms of prescription. A 
child who is poor at reading is made 
to read in front of the entire class, 
without considering toe cognitive 
processes which might be the cause 
of the problem. 

PASS (Planning, attention and 
arousal, simultaneous and succes¬ 
sive processing) theory of intelli¬ 
gence proposes a comprehensive 
plan of intelligence, ft is an old ar¬ 
chetype of toe information process¬ 
ing theory. 'Reading' is toe testing 
ground for any intelligence theory, 
for it involves highly cognitive proc¬ 
esses. BinePs and Weschler's tests 
are based on knowledge acquired 
from reading, and do not try to ex¬ 
plain reading itself. Professor Das 
remarked that his approach was to 
find out what reading really in¬ 


volved. In his theory, mainly three' 
kinds of processes are discussed. 
The first is planning — it includes 
making decisions, organizing 
evaluation, mentioning feedback, 
changing toe strategy if so required, 
and so on. Next come arousal and at¬ 
tention —which are very basic pri¬ 
mary cognitive functions. They start 
with the ability of the person to re¬ 
spond to the changes in toe envi¬ 
ronment, and can be measured psy¬ 
chologically orbehavkrurally. Then 
came toe two processes of informa¬ 
tion processing —simultaneous and 
successive processing. Simultaneous 
processing is involved in tasks like 
pattern recognition, pattern match¬ 
ing, seeing things in categories and 
so on. Successive processing in¬ 
volves the processing of the order 
of things sequentially. The three 
kinds of successive processing that 
are tested in his test of intelligence 
are memory for order, working 
memory, and test speech rate. A 
truly dyslexic child with normal 
intelligence will be poor when 
tested on one or all of the three tests. 

Then, talking about prescrip¬ 
tion, if a child is poor in reading, our 
approach would be to strength en 
successive processing. The PREP 
(PASS Reading Enhancement Pro¬ 
gramme) is a reading remedial pro¬ 
gramme which aims at imparting 
the information processing strate¬ 
gies — namely, simultaneous and 
successive processing — that un¬ 
derlie reading, while at the same 
time according the direct teaching 
of word reading skills. While talk¬ 
ing about information processing 
one naturally comes to computers. 
The idea given by Peter can be 
elaborated here—what is easy for 
computers, is hard for toe human 
beings, and what is easy for the 
human beings, isvery hard far com- 
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putes. Far instance, a computer can 
have an enormous memory which 
is not true for human beings. But 
comprehension/ which is easy fora 
human mind/ is hard for comput¬ 
ers. Human beings can desire the 
essence of what is being read, while 
computers can only understand it 
semantical^. 

Earlier Professor Giriswar 
Misra welcomed Professor Das and 
introduced the theme. 

Recent Trends In Spices and 
Medicinal Plant Research 

The three day National Confer¬ 
ence on Recent Trends in Spices and 
Medicinal Plant Research and the 
7th Meeting of the Academy of 
Plant Sciences India were recently 
held in Bose Institute/ Calcutta. Or¬ 
ganised by Academy of Plant Sci¬ 
ences India (APSI) in collaboration 
with Spices Board, tire conference 
was sponsored by the Department 
of Science and Technology (West 
Bengal), APEDA and Viswa 
Bharati. 

The programme was inaugu¬ 
rated by Prof. Sushil Kumar 
Mukherjee, Ex-Vice Chancellor, 
Calcutta University who also deliv¬ 
ered the keynote address on 
'Tatenting of plant materials: prob¬ 
lems & prospects". The other key¬ 
note address was delivered by Dt 
C.K George, Executive Director, 
Spices Board, Cochin, on "Produc¬ 
tion and export of spices from In¬ 
dia". 

Lecture sessions were held on 
"Herbs and spices in Medicine"; 
"Spices and Medicinal Plants in 
Food and Cosmetics"; "Chemistry 
& bioactivity of natural products"; 
"Preservation, processing and cul¬ 
tivation of medicinal plants & 
spices"; "Micropropagation, bio¬ 
diversity, genetic stock identifica¬ 
tion, IPR, Gene patenting;" and 
"Spices & medicinal plants in 
rural economy, export market, col¬ 


laboration". 


The valedictory address was 
delivered by Dr. Basudev Barman, 
Vice Chancellor, Kalyani University 
who spoke elaborately on medici¬ 
nal plants & spices. Dr. Jyotirmoy 
Das, Director, Indian institute of 


Chemical Biology, Calcutta distrib¬ 
uted certificates to the participants. 


Poster sessions where scientists 
displayed their posters and a visit 
to Bose Institute Museum, where 
instruments used by Sir Jagadish 
Chandra Bose for detection of 
Movements of plants to external 
stimuli, were the other highlights of 
the conference. 


An exhibition on the theme of 
the conference was inaugurated 
by Prof. Manindra Mohon 
Chakraborty, Ex-Vice Chancellor, 
Jadavpur University. 


laborative work between Universi¬ 


ties, Industries, practitioners, bio¬ 
chemists forproper utilisation entire 
Indian resources on spices and me¬ 
dicinal plants; 


7. Proper R & D structures 
should be implemented on each 
Spice and Herbal drug industries. 
A cell related to quality control 
should be maintained in each in¬ 
dustry; 


8. More stress should be given 
by Spices Board to cultivate spices 
in Eastern regions of India, particu¬ 
larly in West BengaL More binding 
should also be given for research an 
spices in these areas; 


9. Mass awareness programme 
related to the scientific basis of the 
traditional use of spices and medici¬ 
nal plants should be undertaken; 
and 


After detailed deliberations, the 
conference made the following rec¬ 
ommendations ; 


1. Stress should be laid on con¬ 
servation and protection of patent 
rights for indigenous medicinal 
plants and spices; 

2. Proper standardisation of 
production, processing, harvesting, 
transport and preservation for 
spices and medicinal plants should 
be undertaken; 

3. Encouragement should be 
given for cultivation of spices and 
medicinal plants to meet the re¬ 
quirements of pharmaceutical in¬ 
dustries; 


4. More rigorous drug control 
laws for standardisation should be 
implemented with respect to use of 
active principles. Stress should be 
given an proper standardisation of 
ayurvedic and unaxu drugs before 
clinical practice; 


5. More funding should be 
given by the Government and Indusr- 
tries for research on cell culture mod¬ 
els and conservation of germ plasm; 


6. Stress should be laid on col- 


10. Proper labelling of chemi¬ 
cal composition of spice and herbal 
products should be made before 
marketing. 

Axnbedkar Jayanti 


Bharat Ratan Babasaheb Dr. 
B.R. Ambedkar was an illustrious 
son of India who played a signifi¬ 
cant role as anation builder and cru¬ 
sader in heralding the dalits move¬ 
ment in the country with his ideals 
of social and economic equality, said 
Mr Mahabir Prasad, the Governor 


of Haryana and Chancellor of Guru 
Jambheshwar University, Hisar, He 
was speaking at Babasaheb Dr. B.R. 
Ambedkar's 107th birth anniver¬ 
sary celebrations function held at 
the university. The Governor de¬ 
scribed Dt Ambedkar, as a great 
historian, jurist, philosopher; writer; 
journalist and economist and above 
all a true humanist 


Mr. Prasad reminded that 
Babasaheb had said that social 
equality should take precedence 
over tire demand for Swaraj. The 
main 'mantra' of Babasaheb was 
"Be Educated, Be United and Strug- 
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gie fra your goals" He called upon 
the affluent sections of the society 
to search the hidden talents in the 
rural and slum areas specially 
amongst the dalits and down-trod¬ 
den. 


Mr. Prasad referred to Poona 
Pact of 1932 between Babasaheb 
Ambedkar and Mahatma Gandhi, 
and said that this pact was a turn¬ 
ing point in the political struggle for 
the upHftment erf the down-trodden 
in the country: The actual process 
of emancipation of the poor and 
economically weaker sections of the 
society took stronger roots after this 
pact was signed. 


Earlier in his presidential ad¬ 
dress Dr. KL. Johar, Vice-Chancel¬ 
lor of the university said that 
Babasaheb Ambedkar was more 


relevant today than ever before. If 
the principles of Babasaheb were in¬ 
ternalised in foe personalities of the 
technologists and managers quali¬ 
fying from Guru Jambheshwar 
University they would prove to be 
an asset to create a social order 


based on equality and social jus¬ 
tice. 


Dr. Johar announced that Guru 
jambheshwar University had de¬ 
cided to establish a Chair in the 
name of Babasaheb Ambedkar. 
Known scholars in foe field of study 
of socio-political philosophy of 
Babasaheb will do research and dis¬ 
seminate foe message cfBebasaheb. 
He also announced the creation of 
a special cell for the welfare of the 
students and employees belonging 
to scheduled caste and scheduled 
tribe. The university also planned 
to start a coaching centre for addi¬ 
tional tutorial inputs to the students 
belonging to deprived sections of 
the society for various examinations 
and entrance tests. 

On this occasion, the new 240 
bed Girls Hostel of Guru 
Jambheshwar University was also 
inaugurated by the Governor 


Mata Vaiahno Devi Varsity 

Mr K.V Krishna Kao, the then 
Governor of Jammu 6c Kashmir and 
Chairman of foe Shri Mata Vaishno 
Devi Shrine Board laid the founda¬ 
tion stone of the Rs. 140 acre Mata 
VaishiK) Devi University at Qiamba 
village on the Udhampur-Katra 
Road. 

Speaking on the occasion, Mr 
Kao said the decision for opening 
Mata Vaishno Devi University was 
taken in 1995. He said the univer¬ 
sity would impart higher education 
to youth of all region&and religions 
of the state to make them economi¬ 
cally self-dependent 

Chemistry and 
Environment 

An International Congress of 
Chemistry and Environment is 
planned to be organised under the 
auspices of "Research Journal of 
Chemistry and Environment in 
Indore in 1999. This Congress will 
focus mainly on foe effects of Envi¬ 
ronmental Pollution as a result of 


human activity because of produc¬ 
tion of hazardous chemicals and 
depletion of natural energy re¬ 
sources. The topics proposed to be 
drarmweri at the Congress include 

1. Hazardous Chemicals, their 
waste and pollution minimization; 

2. Water Pollution, Air Pollution 
and Ifehkular Pollution; 3. Energy, 
Power and Environment; 4. Law 
and Environment; 5. Industrial 
Products and Industries causing 
pollution with increase of green 
house gases; efforts to minimize; 6. 
Any research related to theoretical 
chemistry — Inorganic/Organic/ 
Fhysical/Analytical/Tfoannaceuti- 
cal/Polymers; and 7. Any research 
related to Industries like Drugs/ 
Pulp & Paper/Petrochemicals/Oil 
and Natural Gas/Rubber/Paints/ 
Textiks/Plastics/Chemka^/Ferti- 
lizers / Explosives / Refrigerants / 
Detergents/Cosmetics/Cement/ 
Sugar/Distilleries/Dyes etc. 

Further details may be had 
from Dr Shankar Lai Gargh "Re¬ 
search Journal of Chemistry and 
Environment" Sector A/80, Scheme 


UNIVERSITY OF DELHI 

FACULTY OF LAW 
ADMISSION NOTICE 

The University will conduct two separate Entrance Tests at Delhi for 
admission to first year of LL B and LL M Courses 1998*99 in the 
Faculty of Law as per the following details • 

ULB. : Dale of Eat race Teal : Suaday, 5 July L998 

EUtfMfity : Graduate/Post-Graduate Degree with 30% 

marks (Pass marks for SC/ST candidates) 
LL.M.: Dote of Entrance Tot : Sunday, 12 July 1998 

EUftbiUty : LL B 3-yr /3-yr Degree wnh 30% marks 

(43% marks for SC/ST candidates) 

Nate : Candidates appearing in the Qualifying Degree examination or 
awanaig results of any such examination are also eligible to appear in LL B /LL M 
Entrance Test but no candidate shall be considered for admission unless he/she has 
secured the minimum marks prescribed above, 

Prospectus comauung detailed rules fckmgwith prescribed Application Form for 
Entrance Test 1998 may be obtained from 8 May 1998 to 12 June 1998 between 
10 AM to 1 PM oa any working day from Convener, Adrtarion Committee, 
Faculty of Law, U ahcrai ty at Dcfld, Detti-110 007 by paym Rs 30/- modi at 
the counter or by mailing a Bank Draft of Rs 63/- in favour of Dean, Faculty of 
Law, University of Delhi Drawn on State Bank of India, Delhi Umvctsuy Branch 
No request for sending prospectus by post shall be entertained after 2 Jut 1988. 
Last date for receipt of duly ftUed-tn Application Forms for Emtanace Test 1998 
along with Bank Draft of Rs 300/- (Rs ?S/» for SC/ST) in favour of 
Registrar. University of Delhi drawn on State Bank*of India. Delhi University Branch 
(Code 1067) is 12 Jane 1998. 

Me: 9 May 1998 Prot (Mis.) S. K. Verna, Dean 
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No. 54, V^ay Nagar, A.B. Road, 
More-452010 (MP.). 

National Seminar on 

A two-day National Seminar 
on 'Business Education in India — 
Forward and Backward Linkages' 
was recently organised by the Post¬ 
graduate Department of Studies in 
Commerce, Kamatak University, 
Dharwad. 

DtS&Hugai; Dean, Faculty of 
Commerce and the Seminar Direc¬ 
tor in his welcome address intro¬ 
duced the theme of the seminar. Sri 
N.P. Singh, the Commissioner of 
Income Tax, Hubli, in his inaugural 
address stressed that the time was 
ripe when aU the teachers, research¬ 
ers, administrators of Business Edu¬ 
cation must introspect about the 
future of the students, and devise 
ways and means which go a long 
way in rejuvenating the commerce 
course. Prof. R. Chandra Prakash, 
die Registrar, Kuvempu University, 
Shimoga, released the Souvenir of 
the Seminar. He stressed on the 
need to streamline the courses and 
the teaching methods which, be¬ 
sides infusing competitiveness in 
commerce students, could also 
bring the desired changes in atti¬ 
tudes, values, discipline, etc. Dr. 
AM. Pathan, theVice-Chancellor of 
the University, who presided, 
stressed on the value based educa¬ 
tion, impact of LPG (Liberalisation, 
Privatisation, Globalisation) on the 
educational system in general and 
commerce education in particular, 
need for University Industry link¬ 
age^. 

The first technical session on 
Progress and'Problems of Business 
Education During 50 Years of Post- 
Independence Period' transacted 
on the evolution and growth of 
Commerce Education in India, the 
underlying factors for its quantita¬ 
tive expansion, the qualitative as¬ 
pect of the expansion and tile stra¬ 
tegic actions needed. 


The second technical session on 
the theme 'Challenges Before Busi¬ 
ness Education in India in Open 

Regime'visualised tiie possible im¬ 
pact of the open regime on the Com¬ 
merce Education and the kind of 
preparedness it necessitated to 
withstand the pressures consequent 
of the open regime: 


A Panel Discussion on the 
Thrust Areas of Business Education 
in 21st Century' brought out the 
panelists perceptions of the thrust 
areas of which the Commerce Edu¬ 
cation should take note, so as to 
make it a powerful instrument of 
preparing the prospective business 
visionaries of the nation. 


Dt MR Chidambaram, Profes¬ 
sor and Head, Department of Bank 
Management and the Controller of 
Examinations of Alagappa Univer¬ 
sity, Karaikudi (IN), in his valedic¬ 
tory address stressed the need far 
giving a professional tint to the 


Commerce Education. He advo¬ 
cated that at least a minimum 
amount of exposure of the ground 
realities of business be provided to 
the students. Dr. &S. Hugar, Semi¬ 
nar Director, presented the major 
conclusions like: practical orienta¬ 
tion to business education; linkage 
with the industry; job reservation to 
commerce graduates; and empha¬ 
sis on rural sector, etc. 


The seminar was attended by 
as many as 300 delegates from the 
different parts of the country. 

Studying Our Bio Wealth 


A 12-crore multi-institutional 
project involving the Department 
of Space, the Botanical Survey of 
India, the CSIR, and some univer¬ 
sities, has been initiated by the De¬ 
partment of Bio-Technology to cata- 
logue and "bio-prospect" the bio¬ 
logical wealth in India's two "hot 
spots", the North East Himalayas 
and the South Western Ghats. 


The "hot spots" have been cat¬ 
egorised as per the international 


specifications for places very rich in 
bio-diversity with maximum vari¬ 
ety of flora and fauna — including 
endangered species — endemic to 
the region concerned. 

The preparation for "biome 
maps" for the region is already 
underway. A general satellite im¬ 
agery of the hot spots, detailing the 
density of vegetation, would be 
available to scientists working on 
the project Initially satellite images 
of places near Guwahati, Kerala and 
Karnataka, are currently being col¬ 
lected. 


The bio-diversity survey is be¬ 
ing done by the Space Department 
in tandem with the Indian Institute 
of Science, Bangalore and the Bo¬ 
tanical Survey of India. 

Simultaneously, teams of scien¬ 
tists at the National Chemical Labo¬ 
ratory, Pune, the CSIR Complex, 
Palampur, and the Delhi University 
are collecting material from differ¬ 
ent regions of the country. The De¬ 
partment of Space would prepare 
model systems for mapping on the 
basis of its own data and the inputs 
furnished by tile teams. 


Meanwhile, the Bangalore- 
based Indian Institute of Sriencehas 
been able to develop a bio-monitor- 
ingsystem byway of which they have 
been able to make students aware of 


the endangered species and ways to 
preserve them The institute has a> 
tively involved 13 colleges spread 
over Karnataka, Tamil Nadu, 
Maharashtra arwi Kerala for the task 
of monitoring the bio-diversity. 


A training pr o gram me is also 
being organised with the help of the 
Department of Space on the appli¬ 
cation of remote sensing in (he 
monitoring exercise; providing 
hands on experience to researchers 
and students. Portable instruments 
are being supplied to researchers in 
the field for the utilisation of satel¬ 
lite data. 


Besides carrying out a detailed 
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survey of the available species their 
proper characterisation, and cata¬ 
loguing will also be done and fed 
into a computer to become part of a 
permanent data base. 

In the first phase of activities 
approximately 10 species have been 
selected for the North-East region. 
South Western Ghats, and Western 
Himalayas. 

One of the major components 
of the project is to study economi¬ 
cally important plants having "bio¬ 
active molecules". These are the 
molecules which help in the crea¬ 
tion of medicinal drugs. 

Plants with potential for pos¬ 
sessing "bio-active molecules" have 
been collected. Bio-assay studies 
and chemotyping are being done to 
find out the possible use of these bio 
active molecules as a "biocide", 
antifeedant" (pesticide) or as indus¬ 
trial raw materials. 

Studies are also being con¬ 
ducted to identify those plant spe¬ 
cies which are available in both 
North-East and South-West region 
to find out similarities and variance 
as they are supposed to have origi¬ 
nated on the same land mass thou¬ 
sands of years ago. 

Also "DNA finger printing" is 
being held by studying the genetic 
material of the plants, which is be¬ 
ing fed into the computer data bank 

In the era of Intellectual Prop¬ 
erty Rights, DNA finger prints are 
of crucial importance to establish 
claim on the plants endemic to a 
particular country. 

Efforts are also being made to 
conserve these plants by regenera¬ 
tion through tissue culture meth¬ 
ods. In addition, plants of the cold 
region, Lahaui and Spiti, are being 
monitored and those plants resist¬ 
ant to the cold region have been 
identified. An attempt is being 
made to find out the "genes" re¬ 
sponsible for the ability of the plant 
to resist cold and survive, so that by 
"genetic engieering" other plants 


could also be made resistant to cold. 

Same of the other institutions 
involved in this major project are 
Tropical Botanical Garden Research 
Institute, Trivandrum; Guwahati 


Dr. RS. Paroda, Director-Gen¬ 
eral, Indian Council of Agricultural 
Research (ICAR) said the Union 
Government had agreed to provide 
a one-time grant of Rs. 400 crore to 
the ICAR to modernise the existing 
agricultural research and educa¬ 
tional infrastructure in the country. 
He was delivering the convocation 
address at the 32nd convocation of 
the University of Agricultural Sci¬ 
ences, Bangalore. Dr. Paroda noted 
that a major challenge confronting 
the agricultural university system 
in India was the low productivity 


University; Central Institute of Me¬ 
dicinal and Aromatic Plants; Y.S. 
Parmar University, Solan; G,B. Pant 
Institute of Himalayan Environ¬ 
ment and Development, Almora. 


He said that lack of pro¬ 
grammes in educational technol¬ 
ogy and management had resulted 
not only in insufficient application 
of modem teaching methods and 
aids in the agricultural education 
system, but also deprived the stu¬ 
dents of innovative pursuits dur¬ 
ing the process of learning. 

Besides, most of the infrastruc¬ 
ture and equipment in the agricul¬ 
tural universities had also become 
obsolete and unserviceable, affect¬ 
ing the quality of education, he 
noted. 


of its research system. 



INSTITUTE OF BUSINESS 
MANAGEMENT, PATNA 

^An Autonomous AICTE, Ministry of HRD, Govt, of India, 
Recognised Institute established by Indian Institute of Badness 
Management, Patna In the yearl979. 

Bodh Marg, Patna-1, TeL 222174, Fax. 230347 


i \ct i n ro.si i n>\s 


PROFESSORS: (3) Persons having fire* class Master’s degree with Ph D. qualification with 
experience of more than 12 yrs. at postgraduate level in management aid related subjects 
ASSOCIATE PROFESSORS : (4) Persons having first class Master’s degree with Ph D 
qualification with experience of more than B yrs at postgraduate level rtf manage m ent and 
related subjects 

ASSTT. PROFESSORS: (4) Persons having first class Master’s degree with Ph Dqudificsboo 
with experience of more than 5 yrs at postgraduate level in management and related subjects 
LECTURERS; (5) Candidates having first dass postgraduate degree mmaoaymcot or related 
subjects. 

LIBRARIAN : (11 Candidates must have Masters’s degree in Library Science with Ph D 
qualification alongwith experience of more than B yn m a reputed lastubmon Retd persons 
may also apply 

Aselectton comniuee comprising representatives from AICTE & Management will process 
the re cr uitm ent as per the prescribed norms & standards. Suitable candidates may be paid 
more than the approved pay scales apart from the requisite benefits A facilities as per the rules 
& regulations of the AICTE All the adhoc faculties of HBM society must apply. Interested 
candidates mast submit their complete bio-data with all testimonials with details of publications, 
participations in seminars, research projects alongwith passport size photograph to (he 
undersigned within 20 days of publication of this notification. 
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Hence the ICAR hod taken up 
the agricultural Human Resource 
Development project at the cost of 
Rs. 240 crore with the help of 
World Bank aid to revamp the sys¬ 
tem, he said. The project would 
even examine the policy issues 
which needed changes to make 
higher education relevent to the 
present day needs. 

Agriculture graduates should 
be job creators and not job seek¬ 
ers, he remarked and called upon 
the agriculture universities to help 
farm graduates to take up self- 
employment 


Expressing concern over agri¬ 
cultural universities facing finan¬ 
cial crunch, he suggested that they 
should go in for unconventional 
sources of funding. 


He pointed out that die Plan¬ 
ning Commission had fixed a tar¬ 
get of 4.5 per cent annual growth 
in agriculture in the 9th Plan to 
attain 7 percent growth of national 
GDP. But, to meet this target, the 
average yield at national level had 
to be increased by 30 to 50 per cent 
for various commodities, he said. 


He said it had been estimated 
that the total food grain require¬ 
ment would be around 2205 mil¬ 
lion tonnes by toe end of the Ninth 
Five-Year Plan. 


Access to food was a major 
socio-economic problem, he said 
and stressed the need for increas¬ 
ing farm productivity and gener¬ 
ating employment opportunities 
to ensure sufficient income to the 
poor. 

Speaking on the occasion, 
Vice-Chancellor Dr. G.K. Veeresh 
said that seven new crop varie¬ 
ties had been recommended by 
the university for release during 
1997-98. 


A new degree course in food 
science technology would be 
started from the next academic 


year, he said. Besides, the univer¬ 
sity would soon have a teaching 
campus at Hassan, he added. 

A total of 641 students re¬ 
ceived degrees on the occasion. 
While 49 received Ph.Ds, 238 re¬ 
ceived postgraduate degrees. Ms 
Kavita Rani of BVSc course re¬ 
ceived four gold medals. 

Dr. Vishnu Swaroop of Indo 
American Hybrid seeds received 
the Dr. M.H. Marigowda National 
Award and Dr. V. Muniyapa was 
presented with the Nagamma 
Dattatreya Rao Award for his out¬ 
standing research on plant virsus. 
Best teacher awards were con¬ 


ferred upon Dr. M. Jayaramaiah, 
Dr. C.V. Median, Dr. MA. Shankar, 
Dr. Shyamasundar Joahi and Dr. 
H.V. Nanjappa. 

Early Maturing Maize 

i 

The country's first early ma¬ 
turing maize hybrid that can be 
bred quickly has been developed 
by crop scientists who say the 
breakthrough will improve India's 
maize production considerably. 
Compared to cut tent maize hy¬ 
brids that mature in 100-120 days, 
two new maize varieties devel- 
oped at die Indian Agricultural 
Research Institute (LARI) in New 
Delhi mature in just 70-80 days. 


Awards & Medals 


G.D. Biria Award 

Prof. Biman Bagchi of file In¬ 
dian Institute of Science, Bangalore, 
has been awarded the seventh G.D. 
Biria award for scientific research 
for 1997. 

Prof. Bagchi, who works in 
solid state and structural chemis¬ 
try unit of the institute, has made 
pioneering contributions in the 
area of chemical dynamics. 

Hie award comprises Rs. 150 
lakh and a citation. 

R.D. Biria Award 

The R.D. Biria Memorial 
Award — the highest honour of 
Indian Physics Association for out¬ 
standing research contribution in 
Physics was recently conferred on 
Prof. G.S. Agarwal, Director, 
Physical Research Laboratory, 
Ahmedabad for his extensive and 
highly original contributions to the 
understanding of interaction of 
radiation with matter. 

The award, comprising a 
purse of Rs. 50,000, citation and a 


medal, was presented by Dr. S.S. 
Kapoor, Director, Physics and E 
and 1 group, Bhaba Atomic Re¬ 
search Centre (BARQ, Mumbai 

B C Roy Award 

The Medical Council of India 
has selected Prof. Shashanka 
Mohan Bose of file Post-Graduate 
Institute of Medical Education and 
Research (PGIMER), Chandigarh 
for this year's Dr. B.C. Roy na¬ 
tional award. 

Prof. Bose's name was recom¬ 
mended by the management com¬ 
mittee of Dr. B.C. Roy National 
Award Fund in the category of 
"eminent medical teacher." 

Also selected for this year's 
national award is eminent cardi¬ 
ologist Prof. P. Venugopal in the 
category of "eminent medical 
man." Prof. Venugopai chief of file 
Cardio-thoracic Centre at the 
AHMS, has been a pioneering car¬ 
diac surgeon in file country and is 
credited with performing the first 
successful heart transplant in In¬ 
dia in 1994. 
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News from UGC 


Countrywide Classroom Programme 


Between 22nd and 28th May, 
1998 the following schedule of tel¬ 
ecast on higher education through 
INSAT-1D under the auspices of 
the University Grants Commis¬ 
sion will be observed. The pro¬ 
grammes are telecast on the 
Doordarshan's National Network 
from 7.15 to 8.00 a.m. every day 
except on Saturdays & Sundays. 
These programmes are also tel¬ 
ecast on Doordarshan's National 
Network from 6.00 to 7.00 a.m. 
four days a week i.e. on Tuesdays, 
Thursdays, Saturdays and Sun¬ 
days. On DD2 University Video 


Lecture Courses will be shown at 
midnight between 0000-0030 hrs. 
and in the morning between 
10*10.30 a.m. on Monday through 
Friday. 


Hindi Programmes arc being 
telecast on Mondays, Wednesdays 
& Fridays from 6.00 to 6.30 a.m. 

22.5.98 

"Book Fare-5: Best Sellers" 


24.5.98 

"Root-Trainer Technology" 
"Wicker Work" 

"Wheel of Fortune" 

"Bhavi "The Folk Drama of 
Gujarat" 

"Puppetry: Video Workshop 
Cool it" 

"South Indian Bronze Icon" 

UVLC 

No Telecast 

25.5.98 

"Company Law Quiz-2" 
"Media, Market Reality and 
the Adolescent-2" 

"Why Conserve Wild Ani¬ 
mals?" 

UVLC 

"Labour and Industry" 
"Lipids-1" 

2&&2S 

"Tennesse Williams: The Hu¬ 
mane Dramatist-2: The Glass 
Managerie Revisited" 
"Theatre in Society-2 : Free 
Theatre" 

UVLC 


"The Leather Story-1 On die 
Edge of lime" 

"Algorithms" 

"Integral Pedagogy Process-5 
Romanticism Revisited—The 
Age of Revolution" 

UVLC 

"FloWer Arrangement" 

"Map Reading: Physical" 

28.5.98 

''Magnetic Material" 
"Preserving the Past-2" 
"Sight-Amblyopia" 
"Question Tune-63" 

"The Young Ones—Let them 
be them" 

"The Glorious legacy of 
Marathas of Thanjavur-3" 
"Browsing die Frontiers of In¬ 
formation Technology-2" 
"Fuse & its Use" 
"Manufacturing Medicine-2" 
UVLC 

"State System in India" 
"Consumption Function and 
the Multiplier" 

Hindi Telecast 

TO: 6,00^ 6.30 
1LS.98 

25.5.98 

2&&SS 


"Cloning-2: Will We See you" 
"Silver Magic-1" 

"Granite Mining" 

"Joy of Learning" 

UVLC 

"Nature and Classification of 
Emotions" 

"Correlation and Regression" 


"Sanskritisation" 

"Functions of Several Vari- 
ables-2" 

27.5.98 

"Polygons and Polyhedra" 


2Zi5i2& 

28J5.98 

"TOP" 


News from Abroad 


23.5.98 


Forum on Open Learning 


"ISO Electronic System-2" 
"Coffee Break Crossword-2" 
"Teaching Through Media-2" 
"Women & Law" 

"Enroute to Fabric Queen" 
"Dissection of Some Trian¬ 
gles" 

"Motivation" 

"Solar energy — An Answer 
to Energy Crisis" 

UVLC 

No Telecast 


The Commonwealth of Learn¬ 
ing (COL) plans to organise a Pan- 
Commonwealth Forum on Open 
Learning with the theme of Em¬ 
powerment through Knowledge 
and Technology on 1-5 March 1999 
at Bandar Seri Begawan, Brunei 
Darussalam. The five-day Forum 
commemorates the tenth anniver¬ 
sary of COL. It will be co-hosted 


by COL, the Brunei Darussalam 
Ministry of Education and 
Universiti Brunei Dar ussalam and 
mounted in collaboration with the 
Commonwealth's distance and 
open learning professional asso¬ 
ciations. 

The Forum is designed to help 
the countries of the Common¬ 
wealth to: 
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• Extend open learning into all 
aspects of education, training 
and human resource develop¬ 
ment; 

• Achieve effective leadership, 
management and staff develop¬ 
ment in open learning; 

• Share ideas, expertise, research 
and best practice in the devel¬ 
opment and delivery of open 
learning; 

• Strengthen and extend collabo¬ 
ration and networking; and 

• Plan for future open learning 
activities throughout the Com¬ 
monwealth. 

The Forum focuses on the 

needs of professionals and practi¬ 
tioners, namely: 

—Government and non-govern¬ 
ment agencies responsible for 
education, health, agriculture, 
primary resources, law, and in¬ 
dustrial and human resource 
development; 

—Senior managers and planners 
in tertiary, secondary, primary 
and non formal /community 
education and training organi¬ 
sations; 

— Public and private sector pro¬ 
viders of open learning and 
training; 

—Open learning, educational 
media and telecommunications 
professionals and researchers; 

— Voluntary and community or¬ 
ganisations involved with adult 
education; 

—Open and distance learning as¬ 
sociations; 

—Graduates and students of open 
learning; and 

—Others involved with, or with 
interests in, open learning. 

The Commonwealth repre¬ 
sents one quarter of the world's 


population and a rich diversity 
of races, cultures, creeds and be¬ 
liefs. One thing common to all of 
the nations of the Common¬ 
wealth, large or small, rich or 
poor, is the need to extend and 
enhance human resource devel¬ 
opment to meet the challenges of 
the new millennium. Open 
learning is a powerful means of 
providing access and flexibility 
in initial and lifelong education 
and training and empowering 
the disadvantaged and the 
marginalised. 

This Forum will examine 
open learning in world-at-large 
applications ranging from the 
macro to the micro level. It will 
showcase what is achievable 
with vision, concern for the 
learner, effective teaching and 
learning, and appropriate appli¬ 
cations of technology. It will ad¬ 
dress agendas ranging from ba¬ 
sic literacy to postgraduate and 
professional education. 

The Forum will be designed to 
achieve maximum participation 
and interaction and to meet the 
needs of newcomers to open learn¬ 
ing as well as those more experi¬ 
enced in this field. 

The programme will start with 
a one-day round table that will 
enable delegates to meet and share 
ideas, experiences and achieve¬ 
ments in open learning within all 
sectors and regions of the Com¬ 
monwealth. It will be followed by 
keynote and plenary sessions 
which will set the context for the 
Forum and the agenda for the next 
decade of open learning in the 
Commonwealth. 


The Forum's parallel sessions 
will take the form of case studies 
(half-hour) and workshops (one- 
hour). There will be five sets of 
parallel sessions cm the themes of: 


• Non-formal adult/community 
education. 


• Corporate/industrial training, 

• Primary and secondary school¬ 
ing, 

• Technical and vocational educa¬ 
tion and training, and 

• University education. 

Papers will be grouped within 
these five parallel sessions by 
topic: 

—Management and organisation 
of open learning, 

— Articulation and accreditation, 

— Staff development for open 
learning, 

— Course and materials develop¬ 
ment and delivery in open 
learning, 

—Student support/management 
systems in open learning, 

— Research and evaluation in 
open learning, 

— Costing studies and quality as¬ 
surance in open learning, 

—Copyright and intellectual prop¬ 
erty in open learning, and 

—Educational/training media 
and communications and infor¬ 
mation technology in open 
learning. 

The Forum organisers are 
keen to receive papers on open 
learning used for such basic pro¬ 
grammes as literacy, family/ com¬ 
munity health and agricultural 
development, formal educational 
and training, and visionary appli¬ 
cations such as supporting peace¬ 
keeping, reconciliation and human 
rights, and meeting the needs of 
migrants and refugees. 

Further details may be ob¬ 
tained from the Forum Secretariat, 
Fan-Commonwealth Forum on 
Open Learning, 1285 West Broad¬ 
way, Suite 600, Vancouver, BC 
V6H 3X8 Canada. Fax : 604 775 
8210 Email: forum@col.org 
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BOOK REVIEW 


Valuable Piece of Research 

a 

R-P. Singh* 


P. Vijayalakshmi Pandit Empowerment of Women through Distance 
Education: A case of Dr. B Jt Ambedkar Open University. Hyderabad, 
Bookliitks Corporation, 1997. Pp. 211. Rs. 250/-. 


The present publication arises 
from the Ph-D. work of the author. 
The fact that it is a valuable piece of 
research becomes more titan obvi¬ 
ous as one goes through it. Such 
studies are the norm in the West 
where histories of educational insti¬ 
tutions are undertaken both for 
purposes of maintaining historical 
records of their p erfor man ce as well 
as for in-depth evaluation of their 
academic merits. However, this 
study is all about the role of distance 
education in women's education. 
The case study method has been 
used to appreciate macro-problems, 
the study has sought to examine 
tiie issues of women's education in 
India. The conclusions of this study 
have much wider application as 
they reveal details of reality rarely 
put together so succinctly. 

The wealth of data referred to 
in the third chapter incidentally re¬ 
veals yet another facet of women's 
education which, 1 am sure, the re¬ 
searcher had never intended be¬ 
cause it has not been analysed any 
further. The state of women's edu¬ 
cation in Islamic countries estab¬ 
lishes beyond any doubt that even 
the most rich and prosperous 
muslim nations have some of the 
lowest rates of women's literacy. 
This means that it is not in India 
alone where Muslim leaders keep 
on bemoaning about the back- 

*Former Dean (Research), NCERT, 
A-4/206, Kalkaji Ext., 

New DeOti-llO 019. 


waidness and illiteracy cons ti t uti ng 
their lot; it seems that they sham tius 
misfortune on a much larger scale 
in Islamic world which is both rich 
and has no Hindu debilitating com¬ 
pany. In 1990 only 38% wdinen 
were literate in Arab countries and 
in the year2000 these figures are not 
likely to exceed 50% either in sub- 
Saharan region or Arab States. It 
would be interesting to note that 
Pakistan has 65.2%, Bangladesh 
64.7% and Sudan 72.9% illiterate 
aduhs and explore the reasons for 
tiiis state of affairs. 

The present study is presented 
in 11 chapters starting with an in¬ 
troduction giving in brief the facts 
of tile case and concluding with a 
very meaningful chapter titled : 
"How to sustain the motivation". In 
her perception the strategy to be 
adopted to empower women 
should be threefold : Women 
should be offered education which 
builds a positive self-image, helps 
develop employment skills, and 
increases their awareness regarding 
problems of health, nutrition, envi¬ 
ronment, economic and political 
conditions they are placed in. She 
therefore holds the view that dis¬ 
tance education can play a signifi¬ 
cant role in this regard. 

With the hypothesis stated 
above, the study has been under¬ 
taken, conclusions arrived at and 
suggestions made. On p. 27, she 
enumerates the reasons why wom¬ 
en's education has been neglected 
down the centuries and follows up 
by chapters 5 and 6 in which dis¬ 


tance education per sc and the case 
of distance education vis-a-vis In¬ 
dian women has been defined. 
Chapter 7 offers an introduction to 
the Bit. Ambedkar Open Univer¬ 
sity (BRAOU) and also to the dis- 
ad vantages/haixiicaps women face 
in pursuing their studies further. 

Chapter 8 presents tiie profiles 
of urban and rural women students 
on 11 counts viz. age, religion, mari¬ 
tal status, parents' education, paren¬ 
tal occupations, income, children, 
size of the family, type of family, 
employment status i.e. what do 
they do? and lastly, how and why 
did they join the course of study 
here. As expected Muslim women 
students are only one-sixth of their 
Hindu counterparts although 
Hyderabad has a very large Mus¬ 
lim population and Muslims here 
until independence enjoyed a much 
higher status and value than the 
Hindus as it was the seat of Nizam's 
kingdom — the richest in India. 

I suppose the best part of tiie 
study is its epilogue where she 
makes suggestions for the type of 
courses this university should offer. 
Looks like tiie university authorities 
have taken tiie benefit of her sug¬ 
gestions as two from her list of 
courses have already been started. 
Her suggestions regarding develop¬ 
ing study skills and improving the 
quality of assignments are worthy 
of consideration. 

I find the book very informa¬ 
tive as well as instructive. Regard¬ 
less of tiie place where it is looted 
any open university could tale** ad¬ 
vantage of this study. However, 
there is one point which needs con¬ 
sideration. The difficulties which 
women face in studies are not coun¬ 
try-specific. There are several uni¬ 
versal dimensions to it and only a 
UNESCO project could undertake 
such a study. Meanwhile Pandit's 
study oouki be a good guide. 
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THESES OF THE MONTH 

A list of doctoral theses accepted by Indian Universities 


HUMANITIES 

Religion 

1. Chamaeng, Thepprawin. Development of Buddhism in 
Xishaungbanna after cultural revolution In China (Dr Sheshrao 
Meshram). Department of Pali and Buddhism, Dr Babasaheb 
Ambedkar Marathwada University, Aurangabad. 

2. Kenadi, L. Modernisation of Buddhism: The contribu- 
tion of Ambedkar and Dalai Lama XTV. (Dr DawaNotbu). Cen¬ 
tre for South, Central South East Asian and South West Pacific 
Studies, Jawaharlal Nehru University, New Delhi 

3 Shmtyasha. Sadhvi. Nandi Sutra ka jnana mimana tmak 
vialesana. (Dr Rai Aahwmi Kumar). Department of Jain Yidya 
and Comparative Religion and Philosophy, Jain Vishva Bharah 
Institute, Ladnun. 

Language A literature 

English 

1 Bharat, Laxmi. Relationahip between struggle and 
change in Alice Walker's fiction. (Dr Manik Sambre) Depart¬ 
ment of English, Devi Ahilya Vishwavidyalaya, Indore 

2 Chauhon, Abha Christian values in T S Eliot's poetic- 
drama. (Dr R K Bajpai) Department of English, Defri Ahilya 
Vishwavidyalaya, Indore. 

3 Ibrahim, Lina. Three responses to the human condition; 
A comparative study of Joseph Conrad's Heart of Darkness, 
Wiliam Faulkner's the Sound and the Fury, and RK Naiayan's 
A Tiger for Malgndi. (Prof Kapil Kapoor). Centre of Linguistics 
and English, Jawaharalal Nehru University, New Delhi. 

4 Mitra, Himanjalt The woman outside the domestic space 
from the courtesan to the prostitute in Indian fiction. (Prof 
Meenakshi Mukherjee) Centre of Linguistics and English, 
Jawaharlal Nehru University, New Delhi 

5 Parvathy,RS A study of female protagonists in Bharati 
MukherJee's fiction. (Dr Shyamala Stvanandam). Department 
of English, Avinashilmgam Institute for Home Science and Higher 
Education for Women, Coimbatore. 

6 Ramaknshnan, $ Metaphysical communicability in 
Hermann Hesse's Stddhaitha. (Dr Usha Chandel) Department 
of English, Devi Ahilya Vishwavidyalaya, Indore 

7. Singh, Mutum Mangi. Love and optimism in the poetry 
of Robert Browning. (Dr R C Singh) Department of English, 
Manipur University, ImphaL 

Sensint 

1. Ninipama Devi. A critical study of Bharavi's 
Kiratarjuniyam. (Dr Dmabandhu Kar) Department of Sanskrit, 
Sambalpur University, Jyoti Vlhai, Bur la. 

2 Ravindran, A. Influence of Pharmasaatra on Kalidasa's 
view of life. (Dr C M Neelakandhan). Department of Sanskrit, 
University of Calicut, Calicut. 

Praknt 

1- Prajna, Samaiu Kusum. Avasyaka Niiyukti : Paths 
sampadan evam parisheelan. (Dr Nathmal Tbtia). Department 
of Prakrit and Jain Agama, Jain Vishva Bharati Institute, Ladnun. 


Hmdt 

1. Alam, Syed Mashir. A critical study of Majnu 
Gonkphuri's criticism. (DrA&lamParvez). Centre of IndianLarv- 
guages, Jawaharlal Nehru University, New Delhi. 

2. Gautam, Somdatt Kumar Sambhav ke paxiprekshya 
mein ParvaH Mahakavya ka amuhcdan. (DrOPTHpathi). De¬ 
partment of Hindi, Bundelkhand University, JharoL 

3. Joshi, Jyotish. Jainendra ke upanyason mein naitik 
nmlyon ka dwandha. (Prof Manager Pandey), Centre of Indian 
Languages, Jawaharlal Nehru University, New Delhi 

4. Jyothi, B. Dakshin Bharat ke Hindi upanyaskax. (Dr 
Shukur Ahmed). Department of Hindi, Bangalore University, 
Bangalore. 

5. Khare, Prachi. Naven daahak kee Hindi Vahani mein 
lurikamanovaigyaiukvishleshan. (DrManujeeShrivastav) De¬ 
partment of Hindi, Bundelkhand University, JhansL 

6 Ml ttal, Rertu. Vrindavan Lai Vfermakekathaaahitya mein 
naiiswatanbataevampragatisheelata. (DrManujee Shnvastav). 
Department of Hindi, Bundelkhand University, JhansL 

7. Shukla.Anjana RaghvvuSahayalca kavya: Samvedana 
aurshilpa. (DrChanderkalaSonone). Department of Hindi, Devi 
Ahilya Vishwavidyalaya, Indore. 

8 Thwart, Pramod Kumar Sahitya ka itihu darahan evam 
Acharya Hazari Prasad Dwivedi ke Hindi sahityeitihas ka 
alodumatmak adhyayan. (Dr Ved Prakash Dwivedi). Depart¬ 
ment of Hindi, Bundelkhand University, JhansL 

9 Usha Ram, T S. Hindi kavya ko Karnataka ka yogdao. 
(Dr Saragu Krishna Murthy) Department of Hindi, Bangalore 
University, Bangalore. 

Assamese 

1 Boruah, Pradip Kumar Adhunik Asamiya upanyasar 
silpariti: Ek sameeskatmak adhyayan. (Dr K D Hasanka). De¬ 
partment of Assamese, Dibrugaxh University, Dibrugarh. 

Marathi 

1. Chatrekar, S N. Marsthvangysteel paramparik 
firaatyanchi lokgeete. (Dr Chandrakant Vyawahare). Department 
of Marathi, Swami Ramanand Teerth Marathwada University, 
Nanded 

2. Sanap, Namdev Bhagwan. Varkari Sampndayateel 
santachi kutrachana. (Dr 5 G Chandajkar). Department of 
Marathi, Dr Babasaheb Ambedkar Marathwada University, 
Aurangabad 

Arabic _ 

Abdul Jabbar, N, Role of MohammedIkymux in the de¬ 
velopment of Arabic Action. (Dr E K Ahamed Kutty). Depart¬ 
ment of Arabic, University of Calicut, Calicut 

^ 2. Quadri, Syed Mohiuddm. Semiotic Languages other than 
Arabic in th e Holy Quran. JD r Sultan Mohiuddin). Department 
of Arabic, OsHHnla University, Hyderabad. 

Kannada 

1. Kdagmamam, Shivanarvd Bharamappa. Goplakriahna 
Adigan navya kavya: Ondu adhyayana. (Dr V B Rajur). De¬ 
partment of Kannada, Kamatak University, Dharwad. 
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Tctugu 

1. Knshna Kuman, K V. Telugu Vaggeyakawula bhakti 
tangeetha sampradaymuln - prayogantuhi. (DrNKoteshwan). 
Department of Tetugu, Osmania University, Hyderabad. 

2. Madhava Raju, S. Fancha ktvyalilo janijcerani 
pari seel anamu. (Dr G S Mohan) Department of Telugu, 
Bangalore University, Bangalore 

Geography 

1 Afsarijan. Industrialisation in Kolar District with spe¬ 
cial reference to agio baaed industries; A geographical analy¬ 
sis. (Dr AS Rayamane). Department of Geography, Bangalore 
University, Bangalore. 

2. Nagaraj, H. Chang in g pattern of agricultural develop¬ 
ment in Chitraduxga District; A spatio-temporal analysis. (Dr 
A S Rayamane). Department of Geography, Bangalore Univer¬ 
sity, Bangalore. 

3 Namdev, Ramesh Chandec. Jaloun Janpad, U P, Uxai 
Tehsil ka laghustariya niyojan. (Dr K K Mishra) Department of 
Hindi, Bundelkhand University, Jhansi. 

History 

1 Agrawala, Reena Political and economic interaction 


between Australia and the ASEAN, 1967-1992. (Prof Parimal 
Kumar Das). Centre for South, Central South East Aautn and South 
West Pacific Studies, Jawaharlal Nehru University, New Delhi. 

2 Bisoi, Mamata. Sodo-religious reform movements in 
Otisaa in 19th Century. (Dr P K Mishra). Department of History, 
Sambalpur University, Jyoti Vihar, Bur La. 

3 Khatn, Swadesh. BnndeBdumd mein raahtriya ekta ka 
itihag, 1S26 isvi sc 1947 isvi tak. (Dr KaUash Khanna). Depart' 
meat of History, Bundelkhand University, Jhansi. 

4. Mohammed Yakub All. Development of agriculture and 
industry in Golconda, 1518-1667. (Dr P Hymavathi). Depart¬ 
ment erf History, Kakahya University, Warangal 

5. Patil, Shivkumar Ganpatrao. Seta Madhav Rao Fagadhi 
yanchya visheah aandatbhatooh Marathyanchya itihaaache 
llkhan: Ekabkyas. (DrRSMonvandukar). Department of His- 
tory, Dr Babasaheb Ambedkar Marathwada University, 
Aurangabad 

6. Sachan, Indu Prabha. Bundelkhand kee samajik evam 
dharmik daaha ka itihaaik nirupen, 950 isvi se 1700isvi tak. (Dr 
1S Sexena) Department of History, Bundelkhand University, 
Jhansi- 


CURRENT DOCUMENTATION IN EDUCATION 


A list of select articles culled from periodicals received in the AIU Library during April 199S. 


EDUCATIONAL PHILOSOPHY 


Brown, Roger The new quality assurance arrangements in 


t j, * n , , England and Wales Hr Edn Q 51(4), 1997,270-85 

Barsch, Gretchen and Flemmg, Jean Anderson. Residential ^ 


workshops. New Directions for Adult and Continuing Edn 75, 
1997,51*8 

Macheilan, Efhe. Reading to learn. Studies in Hr Edn 22(3), 
1997,277-88 

Rupert, Patnaa A and Hohnes, Deborah L. Dual relafaon- 


ChaiL Richard. Illusions of a leadership vacuum. Change 
30(1), 1998,39-41. 

GoeI,S Land Goel Axuna. Participate management in higher 
education J of Hr Edn 20(1), 1997,2944 

Jackson, Norman. Academic regulation in U K higher edu- 


ships m higher education • Professional and institutional guide- cation part-I, The concept of collaborative regulation. Q Assure 

ll— w — * aivM //n wo * _ __. " ^ 


tines. J of Hr Edn 68(6), 1997,660-78 

Schoenacker, Timothy S and others Diversity, performance 


ance in Edn 5(3), 1997,120-35. 

Kshirsagar.FHandThete, AR. Experimentation of autonomy 


and satisfaction m student group projects An empirical study at Government Polytechnic, Aurangabad J of Engg Edn 10(3), 


Research in Hr Edn 38(4), 1997,479-95 1997,1-22. 

Venkateshwartu, D Are paradigms useful New Frontiers McCoy,JohnJ. The dean as advocate for change. New Dim- 

in Edn 27(3), 1997,248-51 tions for Hr Edn 98,1997,109-tt 

Wilson, Fiona The contraction of paradox’ . Onerase of Miller, Richard I and Millay Peggy M. Promises and penis of 

mature students m higher education. Hr Edn Q 51(4), 1997, 347- ftree ^novations. HrEdn Rev 30(2), 1998^. 

TO. 

finTiriTT/ivi t enrrrwnrv Mishnkoh, A H and othere. Industry-institute partnership. 

EDUCATIONAL SOCIOLOGY A model J of Engg Edn 10(3). 1997,61-4 ' 


EDUCATIONAL SOCIOLOGY 


Pasca ^a,EmeetTCoUegesjnfluenceonpnnopled morJ Part.^and Lo, B^Chon Boildmga finabled«al- 

masonmg. Edn Record 78CM), 1997,47.55 opmml aducabonal and raardi agenda. MUn Prap«tt™21tt). 

Poole, MiUicent and others An international study of the 1997,57-75. 

Tiyambe Zeleaa, Paul. Acadama: In the Norths 

. nr ton ** South: An African perspective. Academe 83(6), 1997,16-21. 


gendered nature of academic work: Some cross-cultural explora¬ 
tions. Hr Edn 34(3), 1997,373-96. 


EDUCATIONAL POUCY Sc PLANNING 

Sork, Thomas J. Workshop planning New Directions for 
Adult and Continuing Edn 75,1997,5-17. 

EDUCATIONAL ADMINISTRATION 


TEACHERS 4c TEACHING 

John Casey, R and others. Teaching appraisal m higher edu¬ 
cation : An Australian perspective. Hr Edn 34(4), 1997,45942. 


Sanga, Kabini F. Negotiating Indigenous participation in 
Austin, Michael J and othere. Guiding organizational change, teacher education p ro gramm e development Directions 18(2), 

New Directions for Hr Edn 98,1997,31-56. 1996,57-66. 
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Snvastava, Suiata. The teacher: Aneffectrve ddamon maker. 
Ne * Frontier* to Bd* 27(3). 1997,22WQ. 

EDUCATIONAL TECHNOLOGY 

Herrmann, ABan end often. Second order as unintended 
conBe q U encn: Is educational techrwtogy begin?) of Research in 
gdnl Media 4(2), 1997,5-18. 

Khan, Abdul W and McWilliams, Patricia. Application of 
interactive technologies m open and distance learning • An over¬ 
view Indian J of Open Learning 7(1), 1998,7-21 

Selwyn, Neil. Teaching Information technology to the com¬ 
puter shy: A theoretical perspective on a practical problem J of 
Vocational Edn and Tkiining 49(3), 1997,395-408. 

EDUCATIONAL EVALUATION 

Kasworm, Carol E and Marienan, Catherine A Principles 
assessment of adult learning. New Directions for Adult and Con¬ 
tinuing Edn 75,1997,5-16. 

McDveen H and others. Involving students in teaching and 
learning A necessary evil. Q Assurance in Edn 5(4), 1997,231-8 

Schmelkin, Uora Fodhazur and others. Faculty perspectives 
on course and teacher evaluation. Research in Hr Edn 38(5), 1997, 
575-92 

ADULT EDUCATION 

liunan, Fatnaa L and Vernon, Sally. Assessing workplace 
learning New trends and possibilities. New Directions for Adult 
and Continuing Edn 75,1997,75-85 

DISTANCE EDUCATION 

Gibson, Chere Campbell and Gibson, Terry L Workshops at 


a distance. New Directions for Adult and Continuing BAt 75, 
1997,59-69. 

Mirza, J S. Adopting new teaming technologies in distance 
education. Indian J of Qpm Learning7(1), 1996,39-94. 

Nicoll, Kathy and Edwanfe.Richaid. Open teamfeigand A* 
demise of discipline. Open Learning 12(3), 1997,14-24. 

Pandey, Saroj. Popularity and effectiveness of open educa¬ 
tion system: A case study of IGNOU. J of Hr Edn 20(1), 1997,71- 
80. 

Purnell, Ken and others. Improving distance education for 
university students: Issues and experiences of students in cities 
and rural areas ] of Distance Edn 11(2), 1996,75-101. 

VOCATIONAL EDUCATION 

Psacharopoulos, George. Vocational education and training 
today: Challenges and responses. J of Vocational Bdn md Train¬ 
ing 49(3), 1997,385-94. 

Ziderman, Adrian. National programmes in technical and 
vocational education: Economic arid education relationship. J of 
Vocational Edn and Training 49(3), 1997,351-6. 

INTERNATIONAL COOPERATION 

McGee, T G. Budding research network m the Asia-Pacific 
region as a basis for academic cooperation. Asian Perspective 
21(2), 1997,9-36 

COMPARATIVE EDUCATION AND AREA STUDIES 

Pilki,) K. National movement m education- New Frontiers 
in Edn 27(3). 1997,203-6. 

RIGHT TO education * A symposium on the state of basic 
education m our country Semina^ 464,1998,12-76. 


INDIAN SCHOOL OF MINKS 
DHANBAD-826 004 

(Ikeimd lo l>f ;i l nivirsilv under l (iC Art I*>50) 


(Advertisement No. 420001/98-Estt) 

SPECIAL RECRUITMENT DRIVE FOR SC/ST CANDIDATES-1998 

Invites application for the following Faculty positions exclusively from SC/ST candidates 
l LECTURER (Scale of Pay Rs 22004000/-) under revision __ ^ 

a) Applied Geophysics <g£ 

b) Petroleuni Eagmeemg or/qT 

c) Mming Machinery (Etoctncal/Mechamcal Engg) gy 

d) Mining Engineeiing qr/qT 

e) Fuel & Mineral Engineering SCST 

f) Applied Geology _ 

g) Applied Chemistry cpct 

h) Applied Mathematics _ 

0 Management Studies «jy 

j) Hiimmi^yy/Pii ^lA 

Quallflcatlon : Rm class Bachelor’s degree m EnggfTechnology or M Sc with at least 55% mats or <^utvateH m 


3112 1993 For tte portm MQMgEnKOmSidiwcs pM8«&ing First Class Coal Mines Manager’s Certificate of Competency or Mine Supervisors 
Certificate granted under the Mines Act will be preferred 
Age: 35 yean 

TV posts also cwry Utmaoces LTC a.d ^ 


***£ Doputj RsgVntr (EM). WV 




i In I 11■OI 




•f the Deputy Registrar (EsttL Indian School of Mines, Dhanbnd is 36 days from the ptrtilicanon ofadrortiawineot CandidaiH from ateuad 
may apply oo pUin paper. Any legal dispute regarding above will be restneted widen die jmisdidlian of Dhanhad only 


BJL Jhn 

REGISTRAR 
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Government of India 

MINISTRY OF HUMAN RESOURCE DEVELOPMENT 

Department of Education 


OFFER OF 

ITALIAN GOVERNMENT SCHOLARSHIPS, 199B-99 

AppScation In duplicate aridraeaed to the Section Officer, ES-5 Section, MWstry of Human Resource Development, Department of 
Education, A-1/W-3 Curzon Road Barracks, Kasturbe Gandhi Maig, New Delhi-110001 on the p r e scri b e d format (Annaxure-I) are 
Invited for toe fbttowtng scholarships offered by the Government of ftafy for the academic year. 1998-99. 

CATEGORY ‘A’ > Two schotarshipa of eight month’s duration each to pursue a course In Architectural Restor a tion at the University 
Insitute erf Architecture, Venice, convn^ 1998. Minimum EtitfbBity Requirements : (1) AdegiBe in Architecture from an 

institution recognised In Intfe or abroad. (2) Candktetes having experience In architectural restoration wH be given preference. (3) 
Wortdng knowledge of Italian wilt be preferred. 

CATEGORY ‘B*:- Four schol&rahipa of six monto's duration each to pursue toe Advanced Courae (LevelV) "Corso Superiors” of (Man 
Language at the University for Foreigners, Perugia. JUMmran EMglbWty Requirements : (1) BA or eq^valemdegree from a recognised 
University. (2) Candidates in posse s s i on of a rSptoma of level IV from toe University of Perugia, wtt be given preference. (3) Good 
knowledge of ttalan Language. (4) Proof of knowledge of Italian Language mandatory (trice a tfploma or certificate). (5) Age below 35 
years as on 30.6.98. 

CATEGORY *C'Ten scholarships of three month's duration each to pursue Level IV (Corso Medio) of ItaBan Language at the 
University tor Foreigners, Perugia. Minimum EggibUfty Requirements : (1) B.A. or equivalent degree from a recognised University. (2) 
Candidate in possession of e diploma of level III from the University of Perugia, wM be given preference. (3) Good knowledge of Italian 
Language. 4. Proof of knowledge of Italian Language mandatory (like a efipioma or certificate). (S) Age below 35 years as on 30.6.96. 

CATEGORY *ty TWo scholarships of one month duration each to puraue toe Advanced Course Level V (Corso Superiors) of Italian 
Language at toe University tor Foreigners, Perugia. MWmtOTEi^%ftequlranw)te(1)M.A.orequlvalertd®gr»efiomarecoj^8ed 
University. (2) Good knowledge of Italian Language (3) Proof of knowledge of Italian Language mandatory Olka a diploma or certificate). 
(4) Candidates in possession of a rfiploma of Level V from the University of Perugia of Corso Superiors end employed as teachers o! 
Italian, wrfl be given preference. 

Scholarship Allowances - Cancfdates hakflng a Master’s degree and will get a scholarships amount of 1.200.000Ur* p.m., while those 
wHh a Bachelor’s degree wtt get 1;100.000 Lire par month as scholarships allowance .The above mentioned amount is IndMlvs d stay 
in Italy aa wallat the courae fee which Is reduced by 50% for all scholarships holders. No International travel cos t to end bo Italy or local 
taval cost whtte in Italy for any Category of toe above Scholarships wiH be paid staler by toe Government of Italy or by toe Government 
of Indte.Therefore, an ttoderteWng to toe effect (aa in Armexure-ll) toat the international travel cost to and fro Italy Local passage whte 
hn faty (if any) wit be borne by the candklates or rosMar errf>toywrs/aporf9ors. Last data of receipt of application* In this Ministry Is 
28tti May, 1998 Documents to be attached > (1) Two letters erf introduction from the Intel academi c authorities. (2) Do cu mentary 
evidence of the applicant’s knowledge of the Italian Language. (3) Medical certificate from any R.M.P. (MBBS) showing the applicant's 
good general health and mental and physical fitness to undertake course of study abroad. (4) Attested Photostat copies of $& degrees/ 
<»ftitotes/aplcxTTas starting from ^trxxilafryVHigher Sec, slewing the app (5) A recent passport 

size photograph affixectywsted on toe right hand top comer of each application form. (6) A No Objection Certificate from toe employer 
(It employer to the effect that he/she wil be relieved m the event of his/her final selection and toat he/she win be taken back on hntoer 
return from Italy). 

Note > 0) The candklates who have been abroad on scholarship or on their own more than six montoa ere edible to apply If they have 
stayed In India tor two years after their return from abroad. However, tots concHon is not applicable in cbm of the candktatae who have 
gone abroad for pursing Intermectiate course (Corso Medio) of Italian Language & Literature. (I) Only Interested and eflglble cantfldates 
may apply. (K) Candidates who are ab road at present need not apply. (Iv) A pplic ati ons received late wB net be conSkfered. (v)Appllcaiion» 
giving false information and applications without signatures of Vie candidate wffl be cancelled, (v!) In case no DivfskxVcfasa Is awarded 
and only grading Is done, toe conversion formula adopted may be mentioned. Exact percentage off marks should be mentioned, (vk) 
Employed persons may forward their applications through tiw employers alongwito their No Objection Certificate. Howew, advance 
application wM be considered but sponsorship and No Objection Certificates wffl have to be produced at toe time of Interview. (vHO The 
Ministry wiH not be responses tor any postal (May. fix) The oppicants must Meats the name of toe course end category of sdhotefSNps 
in the space provided In the applcation format (x) No convasetog In any form wM be e nterta i ned, (id) No applcation form wR be 
provided by this Mtrsstry. 

UNDERTAKING 

(a) I hereby, mdarteka to bear toe cost of International and local travel in Italy on my own II sel e cte d lor Scholarship offered by the 
Governmental 

Date: Signature of thaCanddate 

(b) In toe mrant of selection of_for Scholarship against the offer of scholarship by toe G ov e rnm en t of_the 

cost of international travel (both ways) and local travel In Italy wW be borne by_(Name of toe sponsor) 

Date: Signature of toe sponsor 

(Strike out whichever is not applicable) 
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1 . NwnaoftheSchotanhlpa : Italian 6ovt Scholar- 

Scheme ships 1998-99 

2. Subject (write any of foe subject given In the advertisement/ 
Category) 

3. Name o* the Cendkl a tas 
0n Block Letters) 

4. FuH maHlng address 

(a) Present 

(b) Permanent 

5. Nationality 

6. Father’s Name 

7. Date of birth age in years and months state to which the 
candidate belongs 

8. Whether a member of SC/ST/OBC, If so : 

B Academic record starting from high School/higher secondary : 


Name of foe 

Examine- 

Year ot 


Percentage of 

University/ 

Uone 

Passing 

Class with 

marte/equwalen 

Boaid/hmtt 

Passed. 


position If any. 

% of Grade. 


Note: (Where no DhHskxVCtass is awarded and only grading is 
done, ihe conversion formula adopted may be given). 


10. Detatts of ProfesBlo n al/practteai Year 

training and Research Experience ■ ..-. 

specifying foe period. From To 

Number of papers published : 

11. Previous employment with name of foe Brpioyment and period 
of employment, If any.: 

12. Nature of the present employment with date of appointment, 
designation and the name and address of the employers.: 

13. Have you been abroad ? H so, give fuM parttctaare of *» cowtry 
and foe period. Also, mention foe year and month of return to 
India. 

14. Proposed Programme of Study/Research/Treinlng, specifying. 

I) The work at present engaged: 

li) Nature and Programme of Study/Rasearch desired.: 

HI) Future ptans^proepects after the proposed studtaa/research and 

Iv) How are these related to the technical or economical 
development of India. 

(Signature of the candidate) 

Piece: 

Date: 

davp 98/57 


Affix Passport 
size Photo 
and signature 
across 


UNIVERSITY GRANTS COMMISSION 
BAHADUR SHAH ZAFAR MARG 
NEW DELHI-110 002 


Applications are invited for the post of PobHcation Officer in the office of the UGC in the enclosed prescribed 
proforma addressed to the Secretary, UGC. Bahadur Shah Zafar Marg, New Delhi-110 002. giving names of two 
persons to whom reference may be made by the Commission should reach the office of the UGC within one month 
from the date of publication of the advertisement. Persons already in employment should send their applications through 
their employer otherwise application will not be entertained. Incomplete applications and applications received after 
the last date will not be entertained. 


The details of the qualifications, scale of pay, age and age of retirement in respect of Publication Officer is given as 
under: 


Qualification : 1 ) 1st or Ilnd Class Master’s Degree from a recognised University. 

ii) 5 years experience of compiling, editing, producing. Planning & Supervising Publications in a 
Govt Department or autonomous organisations or a commercial firm of repute. 

Scale of Pay: Rs. 10000-325-15200 

Age: 40 years (Relaxable by 5 years for employees of Central & State Govt Universities & autonomous bodies. 

Age of retirement: 58 years 
Period of Probation: 2 years. 

The post of Publication Officer is temporary but likely to continue. The retirement benefits in the shape of 
GPF-cum-Pcnsion-cum-Gratuity are available to the employees of the UGC. The employees are also entitled to 
the benefits of CGHS and allotment of residential accommodation in the General Pool in their turn. The employees 
of the UGC are also eligible for the Life Insurance Corporation Group Insurance Scheme as made applicable 
from time to time. 


It is important to note that possession of mere eligibility conditions will not entitle a person for consideration of the 
Selection Committee. The decision of the Screening Committee appointed for the purpose to short list the candidates 
from amongst the total number of applications received will be binding on all. Incomplete applications will not be 
considered. 

The UGC reserves the right not to fill up the post and its decision in this regard, shall be final. 

The officer selected can be posted at any Regional Office of the UGC as and when needed. 
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Post applied far _ _ _ _ 

1. Name of the Applicant 
(BLOCK LETTERS) 

2. Address 

(i) Correspondence 


PROFORMA FOR APPLICATION 
__under _ 


Category 


(ii) Permanent 

3. Nationality 

4. Sex 

5. Marital Status 

6. Date of Birth 


Male/Female 
Married/Single 
(Tick the relevant one) 


5 ^ 


Y Y 


7. Father’s/Hus band's Name _ 

8. Category __ < _ 

(Attach attested copy of the [SC ST OBC GENERAL 

certificate in case of (lick die relevant one) 

SC/ST/OBC) 

9. Qualifications (in chronological order starting from SSLC/HS onwards) 


(Attach attested 


Degree/ 

Diploma 


10. (a) 1 


Name & Address 
of Employer 


ie$ of each certificate) 


Board/ 

Year of 

Subject 

Marks obtained 

Univ. 

Passing 


(in % only) 


Division/ 

Grade) 


Period of Service 


FROM TO 


Post Held 

(Scale/Basic/ 

Salary 


’Details can be given at die end of item 10 (a) 

Detailed Break-up of your earnings in your last/present job: 

Basic Pay: ___________ Other Allowances_Total Emol.:_ 

Next Increment due on_Salary Expected_ 

Joining Time Required:_ 

10. (b) Further Classification of Experience as depicted in 10(a) in the following areas: 


’Description 
of the Work 


0) 

Teaching 

1 1 Years 

1 1 Months 

(ii) 

Research 

I ^ Years 

| | Months 

(tii) 

Educational Administration 

1 I Years 

L 1 Months 

(iv) 

Electronic Data Processing 

L— J Yens 

t _J Months 


(EDP) 

(EDP experience may include the specific details tike application software designed, developed and implemented, 
platform used etc.) 

(The breakup of experience shown under 10(b) should be equivalent to the total experience shown in 10(a)) 

11. REFERENCES: 

1 . 

2 . 

DECLARATION 

I solemnly declare that above entries in the application form are true and correct to the best of my knowledge and belief. 

Place:_ (Signature of Applicant) 

Date:_ 

—davp 823(1)98 
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II.N.B. GARHWAL UNIVERSITY, SRINAGAR (GARHWAL) UJP.-246174 

ADMISSION NOTICE 1998-99 

(General/Self Financed Scheme) Professional Courses 

Applications for admission under General/Self financed scheme are invited on prescribed form for die following 
professional courses._ 


S*No. Name of Coarse_ 


1. PG Diploma in Business Administration 

2. PG Diploma in Company Administration 

3. PG Diploma in Tourism and Hotcliering 

4. Bachelor of Journalism 

5. PG Diploma in Computer Sc. Applications 

6. Master of Journalism 

7. Master of Tounsm Administration 

8. Bachelor of Library and Information Science 


Duration 


One Year 
One Year 
One Year 
One Year 
One Year 
One Year 
Two Year 
One Year 


ELIGIBILITY! The eligibility norms and other information about the above courses are given m die information 
brochure 

SELECTION PROCEDURE: The selection for all the courses shall be made on the basis of merit of written test & 
Interview where prescribed. 

ADMISSION TEST CENTRES : Srinagar (Garhwai) and Dehradun, 

HOW TO APPLY : The Information Brochure and application form can be obtained w.e.f. 20 4.1998 by paying in 
cash Rs. 230/- (This includes Entrance examination Fee also) from the University cash counter or by sending Demand 
draft of Rs. 275/- in favour of Finance Officer, HNB Gaihwal University, Srinagar (Garhwai). Request should be 
addressed to the Coordinator (ETP) HNB Garhwai University, Srinagar (Garhwai). The Information Brochure can also 
be obtained from University Sub-Office, Near Bmdal Bridge, Chakrata Road, Dehradun in person. Completed application 
form be submitted to the Coordinator (ETP) by regd. post on or before 30.5.1998. 

REGISTRAR 



COLLEGE & RESEARCH INSTITUTE 

(Deemed l'Diversity) 

Porur. Chennai- 600 116. Pli : 4828403 



Applications are invited from eligible candidates for admission to the following Degree Courses in the academic year 1998-99: 


Courses Eligibility 


1 MB.BS 

2 BDS 

3 BPT 

4 B Sc (Nursing) 

5 B.Sc (Allied Health Sciences) 

6 B Pharmacy 

7 B Sc (Speech, Language & Hearing Sciences) 


H.S.C or equivalent qualification with 
English, Physics, Chemistry, Biology 
(or) Botany & Zoology with eligible 
marks as given in the prospectus 

As above (or) with English, Physics, 
Chemistry, Mathematics and any other subject. 


Prospectus and Application Form for Common Entrance Examination may be obtained from the Registrar by post by sending a 
requisition letter with a Demand Draft for Rs 21 51- (Rupees Two hundred and fifteen only) drawn in favour of “REGISTRAR, 
SRI RAMACHANDRA MEDICAL COLLEGE AND RESEARCH INSTITUTE (DEEMED UNIVERSITY) 
CHENNAI-116 or m person by paying Rs 200/- at the University 
application forms wOl be issuedfnm : 11.05.1998 

last date for issue of application forms : 28.05.1998 

A date for receipt of filled in application forms 12.06.1998 

of Common Entrance Examination : 05.07.1998 


bat* of Common Entrance Examination : 05.07.1998 

The University shall not be responsible for any postal delay or loss in transit 


REGISTRAR 
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VISVA-BHARATT, SANTINIKETAN 
ADMISSION NOTICE FOR THE ACADEMIC SESSION 1998-99 
VTOYA-BHAVANA (INSTITUTE OF HUMANITIES & SOCIAL SCIENCES) 

1 Two year M.A Courses in Bengali, English, Sanskrit Hindi. Oriya, Indo-Hbetaa Studies. Chinese, Philowphy, Comparative Religion, Economics. 
History, Ancient Indian History, Culture & Archaeology, Geography and Mathematics. 

2 Three yearB .A. (Honours) Courses m Bengali, English, Sanskrit Hindi, Ony&, Philosophy, ComparWive Religion, Economics, History, Ancient 
Indian History, Culture & Archaeology, Geography and Mathematics. 

3 Pour year B.A (Honours) in Chinese. 

SKSHABHAYANA (INSTITUTE OF SCIENCE) 

1. Two year M Sc Courses in Physics, Chemistry, Mathematics, Zoology, Botany and Biotechnology. 

2 Three year B Sc (Honours) Courses m Physics, Chemistry, Mathematics, Zoology (Life Science) and Botany (Life Science) 
SANGIT-BHAVANA (INSTITUTE OF MUSIC, DANCE * DRAMA 

1 Two year M.Mus. Courses in Rabmdra Sangit, Hindustham Classical Music (Vocal, Instrumental Sitir and Earaj), Katha Kali, Mompun Dances, 
Tabla and Pakhwq 

2 Four yw B Mas Courses with my two of the following subjects (spcculuteiaa w any one subject oily m the Part m level)' 

Rabmdra Sangit, Hindustham Classical Vocal Music. Sitar, Esraj, Table. Pakhwaj Katha Kali Dance, Maupuri Dance and Drama (Details of 
combination will be available in the hand-out) 

3. Two year special Degree Courses in subjects at serial no 2 above except Drama. 

4 Four year Diploma Courses with any two of the subjects at serial no 2 above except Drama. 

5 Pour year Senior Certificate Courses in subjects at serial no 2 above except Drama. 

KALA-BHAVANA (INSTITUTE OF FINE ARTS) 

1 Two year M Fine Arts (MPA) courses in Painting, Sculpture. Graphic Ait (Pnnt-Malnng), Design (Textile and Ceramics) and History of Art 

2. Two year Advanced Diploma Courses in Painting, Sculpture, Graphic Art (Print-Making) and Design (Textile and Ceramics). 

3. Five yearB Hue Arts (Honours) (BFA) Courses in Panting, Sculpture, Graphic Art (Prat Malang), Design and History of Aits 
4 Five year Diploma Courses in Punting, Sculpture, Graphic Ait and Design 

3 TVo year Certificate Course ta Design 

PAULI StKSHA BBAVANA (INSTITUTE OF AGRICULTURE) 

1 Two year M.Sc. (Ag) Courses m Agronomy, Plan Protection, Agricultural Extension, Soil Science, Agricultural Chemistry and Horticulture 

2 Four year B Sc (Ag ) (Honours) Course in Apiculture. 

PALJLISAMGATHANA VIBHAGA (INSTITUTE OF RURAL RECONSTRUCTION) 

1 Two year M.AVM Sc Course in Anthropology 
2. Two year M A Course in Rural Development 

3 Two year M S W Course 

4 Three yearB S W (Honours) Course 

S. Three year Diploma Course in Wood Work 

6 Throe year Diploma Course in Handloom Weaving 

UTTAR SK5HA SAD ANA (HIGHER SECONDARY SECTION) 

1 Tvo year Pre-Degree (1(R2) course in Humanities and Science Stream 

Admission of Scheduled Castea/Schcduled Tribes and Physically handicapped candidates will be governed as per rales of the Government of India. 

T. A as per rales will be granted to candidates called fra admission teat fra post-graduate course. SC/ST candidates will be paid T.A as per rules 
stipulated for diem. 

Ehgibility criteria fra admission to differcu course are available indie office of the respective Inrennte. Prescribed Application Forma and Informant* 
Brochure are available in the office of the Institute concerned on payment of Rs, 3W- by a crossed Indian Postal Order issued in favour of the 
‘Accounts Officer, Visva-Bhamti and payable at Santiukatan Port Office or by sending a self-addressed envelope (23x10 cm) affixed with postage 
stamps worth Rs. 5/- only. Application Farms may also be obtained personally from the Institute concerned an production of a Cash Coupon for K* 
30/- only to be procured torn the Accounts Officer Visva-Bharati A Santuiiketan/Aasistant Accounts Officer; SnirikeauL Application Form completed 
in all respects should reach the Principal of the institute concerned within the stipulated date. Candidates willing to apply for more than one Course^ 
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Stream shouldapply ■qwrariy. Incomplete^pfi^cmMclMbleto be reacted, of cancellation « Bdectoon/adniij»onlie^theAdiiiiMon 

Committee of the Institute concerned The Unrw<ill/ reserves the right to lirnd the number of eligible applicants tr* bo railed for admfcnriCT **¥ 

Last date for m#( of application la pnaarfbed Com: 


] All Courses of KaU-Bhavana: 29th June, 1998 

2 M A/M Sc/M.Sc. (Ag) M S VfJ 

M A/M Sc (Anthropology) M.A (RJD.y 
M A (EducatiooVM.Mos. 29th June, 1998 

3 B A (Hofis.VB.Sc. (Hous.yB.Sc 
(Ag) (Hons.yB.S W (Hons ) 

Diploma in WW/H WJBJImic : 29th Jane, 1998or 15th diy fiuin the date of puhh&Btian nf rftsnlfy nf the Sn^-nrutury fv«nmiiu*v>n 

of the West Bengal Council of Higher Secondary Education of 1998 and Pre-Degree of Visva-Bharoii 
of 1998, whichevo- is late. 


4 Pre-Degree Course/All other 

Courses in Certificrte and Diploma 

of San git Bhavana 29th June, 1998 or 15th, day front the date of publication of results of Madhyanuk F.mmituinna of die 

West Be n gal Board of Secondary Education, 1998 and School Certificate Examination ofVtsva-Bhanm 
1998, whichever is later 

NJJ.: Vbva-Bharati remains dosed on Hiesdays afternoon and Wednesdays (Weekly Holiday). 

REGISTRAR 

VISVA-BHARATI 


CLASSIFIED ADVERTISEMENTS 


ALAGAPPA UNIVERSITY, KARAKUDI 

Advertbemcst No.: Appt/l/9ft 

Applications are invited from eligible candidates for the following posts in the prescribed form in duplicate 

SL Name of the pest Prescribed Qualification Hester 

No. and No. of vacancy 


1 Professor in Tarral-l 


2 Director in Alagappa Institute of 
Management-1 

3 Control ler of Examinations-1 


4 Director in Distance Edueation-1 


An Eminent scholar with published work of high quality actively engaged 
in research with 10 years of experience in postgraduate teaching and/or 
research te Umvereity/NMional Level institutions, including experience 
of guiding research at doctoral level 

PhD. or equivalent research work or follows of 1IMS, ICA, ICWA, 
Teachmg/Consultancy/Professiooal experience of 10 years 

1 An academician not lower in rank than that of a Professor m a 
college affiliated to University or that of a Reader in a University 

2 Knowledge of Tamil to the extent of carrying official correspondence 
and drafting reports 

Age: Should have completed 40 yeais but not exceeding 50 years. 
Essential 

1 ) An academician not lower m rank than that of S.G Lecturer 
ii) Ph D 

in) Knowledge of Tamil to the extent of canymg official correspondence 
and drafting reports 

Desirable 

Experience m Distance Education/Correspondence Courses/Opea 
University System 


SC 


MBC 


Scale of Pay : For SI No 1, 2 and 4 : 
Rs 4500-150-5700-200-7300. 

The Scale of pay for SI No. 3 is likely to he 
revised to the scale of Professor 

For S No. 3 and 4 . The appoi n tment will 
be on tenure baste for a period of three years. 


Application form dong with the mstmc&ons 
can be bad from the Registrar. Alagappa Uni¬ 
versity, Kamkudi on payment of Rs 100/- by 
means of Demand Draft drawn in favour of die 
Registrar, Alagappa University payable at 
KaraflDMh 

Candidates who are already in service 


should send their applications through pro p er 
channel so as to reach tic Registrar on or be¬ 
fore the last date 

Riled in application should reach the Reg¬ 
istrar on or before 15.7.98. 

REGISTRAR 
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ALL INDIA COUNCIL FOR TECHNICAL EDUCATION 

(AStetotoryBodyoffteG u i uu M uti afltidli) 

Indira Gandhi Sports Compkx,LP. Etfate, New DdfaMUCOL 

MANPOWER REQUIREMENT 

Applications art invited for tf* following posts to All up on transfer cm cfeputadon/cootract basis in AICTE Headquarters at New Delta and us icven 
Regional Offices located at Kanpur, Madras, Calcutta, Bombay, Chandigarh, Bhopal and Raagalore. 

The ports of Adviser I, Adviser II and Director will be filled at the Headquarters and the posts of Dy Director and Assistant Director will be filled at 
Headquarters and Regional Offices. Experience is requned in teaching/research, educational pUmung/adnnmstrakm, tntmog ere in Cetfnd/Staie 
Govts/Umversities/odier mstitu&oas of higher education, Autonomous Bodies and Public Sector Undertakings. 


SL 

New 

Name of the Post 

Sate of pay 
(Pre-mtetd) 

•Upper 

Unfit 

Years of 
prescribed 

>tpfii»niv 

«No. of 
paste 

1 

Advuer-I 

Rs 5900-6700 

55 Yrs 

10 Yrs 

(To be 
decided) 

2. 

Adviser-II 

Rs 5100-6300 

55Yre 

10 Yrs 

2 

3 

Director 

RS. 4500-5700 

SOYrs. 

8 Yrs 

4 

4. 

Dy Director 

Rs 3700-5700 

45 Yrs 

6 Yrs 

5 

5. 

Asstt Director 

Rs 3000-5000 

45 Yrs. 

4Yre 

9 


Notes regarding efigfliflHy and experience for all the above posts. 

Note 1 : Persons fnxn Private Sector fulfilling die laid down qualifications and experience will also be considered for appointment on contractual bans 
Note 2 : Persons not in regular service but holding temnial and contractual positions in edncrtional/research Institutions and possessing the above 
qualifications and experience will also be considered for appointment on contractual basis 
Note 3 : Preference will be given to persons with doctoral degree and/or published research work with evidence of writing technical reports 
Noted : Appointees should be willing to work on PC/Word Processor independently 

* as on the last date of receipt of applications 
+* Actual number of posts can uicrease/decrease 
QUALIFICATIONS FOR THE ABOVE POSTS 

Master's Degree in any of the subjects of Engg. and Technology/Computer Science/Computer Engineering/ Architecture and Town Planmng/Phar 
raacy/Management or PhD in Saences/MatiKmataa/Comnicice/EaHiomra 
JOB REQUIREMENT: 

1. ADVISER L ADVISER n AND DIRECTOR 

— To evolve, formulate, coordinate, plan and imptemem AICTE programmes at Nanonal/Regional levels independently 

— To undertake p erf ormance evaluation of various AICTE programmes and schemes periodically 

— To interact directly with Member Secretary, Vice-Chairman, Chairman of the Council 

— To play leadership rale to inculcate team spirit for achieving better results of die programmes/schemes 

— To establish linkage with Government Autonomous Bodies and other organisations including industry or to undertake any other work assigned bv 
the Council. 

2. DEPUTY DIRECTOR 

— To handle AICTE programmes/schemes independentl y 

— To assist in formulating, planning and implementing AICTE schemes with overall objectives of integrated development of technical education in the 
country 

— To analyse and process proposals, projects and other docu ments for approval 

— To undertake performance evaluations of various AICTE programmes/schemes periodically and to undertake other work assigned by the Council 

3. ASSISTANT DIRECTOR 

— To assist in formulating, planning and implementing AICTE schemes with overall objective of integrated development of technical education in the 
country 

— To assist in p erform an ce evaluations of various AICTE programmes/schemes periodically and to undertake other work assigned by the Council 
ELIGIBILITY FOR THE POST OF ADVISER L ADVISER n, DIRECTOR, DY. DIRECTOR AND ASSISTANT DIRECTOR. 

Persons in regular service from Umvemtres/lnstitiiaons of higher education, Central/State Governments, Autonomous Bodies, Public Sector Under¬ 
takings holding posts in analogous grades or wife the following experience as shown against each. 

Adviser I : A total of 10 years experience out of which at least 2 years in the pay scale of Rs. 5100-730CV4500-7300/5100-6300/5100-5700/4500- 
5700 or equivalent 

Adviser II : A total of 10 years experience out of which at least 2 years rathe pay scale of Rs 5100-5700/4500 5700/4500-7300 5700/4500-7300 
or six years service in die grade of Rs. 3700-5700/3700-5000 or eqmvalent 
Director : A total of 8 years expencnce out of which at least 4 years in the pay scale of Rs 3700-5700/3700-5000 or equivalent 

Dy. Director: A total of 6 years experience and Drawing Baac pay of Rs 3300/- p.m. in the grade of Rs 3000-5000/3000-4500 or equivalent 

Ante : A total of 4 yeais experience out of which at least 2 years regular service in the pay scale of Rs 3000-4500or with 7 years ui the grade 

Director of Rs.220(MO00 or equivalent 

GENERAL INFORMATION 

1 All at y otn an co t s shaU be filled on d c ptf a twi /tcnurc/fcontnct bests for the period of three years Suitable persons belonging to SC/ST categories and 

other Backward Comminities will be given preference. _ 

2 a) Contributory Provident Fund Scheme is applicable to the employees of AICTE and shall be available from the date of joining the post Other 

benefits shall be same as a n nounced by the Gov ern men t of India from time to time including dearness allowance, city compensatory allowance, etc 

b) The senior level posts i-e. (Director mid above or equivalent) appropriate tensed residential accommodation as per ceiling prescribed by the Council 
in the National Capital Territory of Del hi and nearby and others upto Asstt Director may be provided subsidy towards renting the accommodation 

c) Appointees shall be entitled to AICTE Medical Scheme. 

3 Persons in employment should tend tfaetr applications through their employers. Advance copy far toe application shall be accepted. At the tone of 
interview, it shoD be necessary to brash no objection certificate. 

4 ftsrsons called far muaview snail not be entitled forTA/DA except SC/ST candidates, who arc eligible to reoave the travel costs maximum upto fint 

class mil fere _ _ 

5 The decision of AICTE w the matters of selection and apeonmnem shall be finaL The AICTE also reserves the tight to cancel the re c r ui t m ent for any 
of these posts. 

6 Attested photocopies of certificate in support of educational qualifications and expencnce and community certificate (In case of SC/ST/OBC 
candidates) should be sera along with the application. 

7. Application on the prescribed format with sup p ortin g doc u nertt riongwith recent photograph roust reach the Member Secretary. All India Correil 
for Technical Education, Indira Gandhi Sports Complex, IP. Estate, New Ddhi-110002 on or before Jarre 36,1998 giving tile name of the post on 
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A. SwmwI* Mplirariwn Bhn nlri h*cwnt linr —A 

g. toerrtikjm, idnMkm and o drectmceariona royiired to be provided for the Scheduled Cato, the Scheduled Tribes, O.B.C. Ex- 

Servicemen sod olher categories of penons shall be made applicable in Kxxrduice with the orders issued by tte Camdl from time to time fa this 


9 arillhe called for interview H the ratio nf 110 furtnal pr«t« - tr» fry intwvwu) 

10 The decision of the Council is respert of aclectioos shall be final and no correspondence m this regard will be entertained. 


1, Name of the Post_ 

2 Nuk in Rill On block Idtcru). 

3. ftther's/Husband’* Name ZZ 

5 Nriwnality_ 

6 (a) Address fefconeap o ndH 


ALL INDIA COUNCIL FOR TECHNICAL EDUCATION 
NEW DELHI 


(in Mock letters) * 


Pin Code. 


Photograph 


TwUphrma - 

(b) Permanent Address (in Mock too*): 


__Pin Code_ 

7 Whether you belong to (Pkw tick) 

or ST_OBC _ GEN. 

(Attach certificate if you belong to SC ST or OBC) 
g Educational Qualifications 

(in chronological older from the Bachelor’s Degree onwards) 




9 Professional Traroing 



10 Employment Record (details in reveoe chronological order, starting with the last job) 


Nature of work 
and level of 



11 Pableatians and Report (tVaae endaee list tmder three separate heads; Jemals, Conferences, Reports) 

11W Present Pay Scale_ -_ 

(Centre) Govt/State Govt/PSU/Privrte Eaterpnsc/Othcrs) 

(Phase «faipte winch are not afliciHf) 

(b) If pay-scale baa been revved recently, state die dree of revision and also the pre-revised pay scale 

P i ' c-rt vis ed 1 

0) Basic Pay 

(h) Dearness Allowance 

(lit) Other Allowances 



(c) Baric Pay expected Rs ____ 

13 Any other rnformMkm you may wish to furnish Cm bnef aid no annexure be enclosed) 

U Name and address of pereonaror reference. 

*--- 1 _ 

13 DECLARATION ' 

1 certify that the foregoing mfocmtfioD ia correct and coropkae to the be* of my knowledge and belief and nothing has.been cooceaied/distoried At 
any time I am fiwnH to Kn ^ qmc e ale dMiHor ied *» y meqiMla frnMiini, my ■pp o nam e ni shall be liable to be sminuanly ton uiia l cd without MOcaf 

compensation. 

Flag SIGNATURE OF THE CANDIDATE 

Date 
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FOR PERSON IN EMPLOYMENT 


The above gmai pretlcalare ire varficd and certified thrt flic same are correct tad complete. Hie integrity of the officer is also certified 


Office seal. 

Date 
Place. 

SYNOPSIS 


1 Name, Designation and Institution/Office. 

2. Age ns aa Ian. 01,1997_ 

3. Edocsooeal and Techorca! Qualifications: 



Post applied for 


PhD. 


Year DMafon 


Year DhrUaw 


Year and Ana 


4. Experience in reverse chronological order (Total Yean): 


&N. Designation Scale of Pay Period of service Type of* 



•Please specify wfaedier Teaching or Research or Education Pboning/Admoiistratioo or ofte n (specify) 

5 Publications (Number) 

Journals Conferences_ Tfech. Reports 

6 Elected/Fcllowship of Learned Academics, if any 


7 Knowledge of worinog cm FC/wotk station and familanty with su ft wae Packages ({Vase specify) 


Note: Ongmals of documents in inspect of ‘ *3" and ”4” above and a list of pubhcrtuuis be produced at the tune of interview. 


BHAVNAG AS UNIVERSITY 

ADVERTISEMENT NO. 1/98 

Applications aie invited for the following 
posts in die prescribed forms which can be ob¬ 
tained from the University Office by sending 
(Non-refondable)fcesofRs 5<Y- (Rupees fifty 
oaly) for the general category and Rs 25/- (Ru¬ 
pees twenty five only) for SC/ST candidates, 
by only crossed Demand Draft in favour of 
"Registrar, Bhavnagar University, Bbavnagar” 
or by depositing cash during office hours on 
wodriqg days. Applications with full details and 
encloanrea should reach the undersigned on or 
before 1AAJ8.The detailed qualifications per¬ 
taining to a post will be scot along with appli¬ 
cation form - 

University P.G. Departments: 

(1) Professor of Mathematics (1 Pot*) 

(2) Professor of Marine Sciences (1 Poet) 

(3) Professor of Chemistry (Inorganic) 
(1 Post) 

(4) Reader in Commerce (1 Post) 

(5) Learner in Marine Sciences (2 Posts) 

(6) Lecturer m Statistics (1 Post) Reserved 
for ST (XIIT) 

(7) Lecturer in Education (1 Post) 

(8) Lecturer mCbenuatty (Physical)!! Post) 

(9) Lecturer in Business Administration 
(lPoet) 


Samuldaa Arts College: 

(10) Lecturer m History (1 Post) 

MJ. Colege of Commerce: 

(11) Lecturer in English (2 Posts) One re¬ 
served for ST (VI!) 

(12) Lecturer m Physical EducaDon(l Post) 
Sir RP. Institute of Sdewa: 

(13) Lecturer in Botany (1 Post) Reserved 
for ST (X) 

(14) Laboratory Assistant (Chemistry) 
(1 Post) Reserved fo ST (ID) 

&S.Pharmacy College: 

(15) Lecturer uFhremaceo!ici(t Post) Re¬ 
served for ST (IV) 

Notes: 

(1) Roman figures in the brackets indicate 
number of attempts 

(2) Candidates already in service must ap¬ 
ply through their present employer. 

(3) Other aspects being equal prefe rence 
will be given to SCOT/3EBC candidate 

(4) Those candidates who have applied ere 
tier for die posts of Sr. No. (2) A (5) need not 
apply sgain. 

(5) Age Unit and Fsy-Seaks: As per idea. 

Place; IThavngar B J, Farmer 

Date: 05J&199S REGISTRAR 


MAR ATHANASIUS COLLEGE 
ASSOCIATION, 

KOTHAMANGALAM, KERALA4M CM 

Applications are invited for the following 
posts in the M A College of Engineering, 
Kothamangalara 

1 Lecturer m Computer Science & Engineer¬ 
ing (Anticipated leave vacancy)' 2 Nos 

2 instructor Gr 11 (Electncal) I No 

3 Tradesman (Electrician). 1 No 

Qualifications, scale of pay and age will be 
as per norms p re scri bed by the AJCTE, Ma¬ 
hatma Gandhi University aid Kerala Govero- 
meot 

Application ftanm md other details can be 
had foam the Principal, M.A College of Engi¬ 
neering, Kothamangalam-686 666, Kerala on 
payment of Rs. 100/- In person or by D D 
drawn in the name of the Seaet m y, MA. Col¬ 
lie Association, KoChamangnlam payable at 
any scheduled hank re Kothammgalam with a 
self-addressed envelope 23x10 cm affixing 
postal stamp worth Rs. 13/. Filled up applica¬ 
tions should read die office of die Secretary, 
M.A. College Association, Kortiamangalam 
w it hin 38 days of the dme of pubUcadon of 
tois aavemsemenc. 

aSuS***"’ secretary 
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H.N.B. GARHWAL UNIVERSITY, SRINAGAR (GARHWAL) 
COMBINED ADMISSION TEST (1998-99) 
BACHELOR OF PHARMACY 

FOR 

H.N.B. GARHWAL UNIVERSITY, SRINAGAR (GARHWAL) 

AND 

SRI GURU RAM RAI INSTITUTE OF TECHNOLOGY 

AND SCIENCE, DEHRADUN 


Institution 

I 

ntake 

Eligibility 


Normal 

Self Supporting/NRI/NRI 
Sponsored 


HNB Garhwal University, 
Srinagar (Garhwal) 

30 

30 

50% Marks in 10+2 
or equivalent Exam 
with PCM/Bio as 
Subjects (45% for 
SC/ST/OBC) 

Sn Guru Ram Rai 

Institute of Technology & 
Science. Dehradun 

30 

30 


SELECTION : 





( 1 ) On merit (determined on the basis of Written test) 

(n) Candidates appearing for final Year of 10+2 examination can also apply. 

ADMISSION TEST CENTRES : 

Srinagar (Garhwal), Dehradun, Delhi, Lucknow, Chandigarh & Jaipur. 

HOW TO APPLY: 

The Information Brochure and application form can be obtained w.e.f. April 20, 1998 by 
paying in cash Rs. 500 (this includes entrance examination fee also) or by sending demand draft 
of Rs. 525/- in favour of Finance Officer, HNB Garhwal. University, Srinagar (Garhwal) payable 
at Srinagar (Garhwal). Request should be addressed to the Convenor (ET) HNB Garhwal 
University, Srinagar (Garhwal), U.P. The Information Brochure and application form can also be 
obtained from University Sub Office, Near Bindal Bridge, Chakrata Road, Dehradun, in person. 
Completed application form be submitted to the Convener (ET), HNB Garhwal University, Srinagar 
(Garhwal)-246 174, by Registered Post or on before 305.1998. 

NOTE : Reservation as per University/Govt, of U.P7AICTE/G.O.I. Norms. 

REGISTRAR 
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Do you intend to pursue 
higher studies ? 
Government can assist 
provided 

Q You belong to Scheduled Caste/Scheduled Tribe. 

□ Annual income of your parents/guardians does not exceed Rs. 44,500/-. 

Q You pursue a recognised post-matriculation course in a recognised 
educational institution in India. Such a course can be professional, 
technical or other non professional/non-technical academic course at 
undergraduate, graduate, post-graduate level or even M.Phil and Ph.D. 

Q Not more than two males in a family can avail assistance. However, any 
number of females in a family can get assistance. 

Centrally sponsored scheme of Post-Matrlc Scholarship to SC and ST 

students provides following assistance. 

■ Full non-refundable compulsory fee charged by an educational 
institution. 

■ Maintenance allowance upto Rs. 425A per month for hostellers and upto 
Rs. 190/- per month for day scholars. 

■ If pursuing correspondence course, annual allowance upto Rs. 500/- 
for books, besides course fee. 

■ Study tour charges upto Rs. 500/- per annum, for thesis typing/printing 
charges upto Rs. 600/-, reader allowance upto Rs. 100/- per month for 
blind students. 

The scheme is implemented by the State Governments and Union Territory 

Administrations. 

For further details, please contact your educational institution or District 

Social Welfare Office/Directorate of Social Welfare (SC&ST Development) of 

the State to which you belong. | 

Ministry of Welfare, Government of India I 
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